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o R Name Interpersonal Effectiveness o A
gm N Coordinator | Dr. Adin Sharma
ou 1 i
Lot — 2 Credits: i i
it Equivalent ac(ﬂ; (-.dlt; (One credit i ¢quivalent to 10 hours of lectures / organized classroom
: lvlty C(;nmct hours; 5 hoyrs of ficld work / "T'utorial / teacher-led activity and
1ours of other wortkload such a5 independent individual / group assignments,
presentations, panel dtscussion, quizzes, local sutvey, etc.)
Coursc Objectives The course is designed to

Enable students to be effective in interpersonal relations
Help students to acquire the attributes of good human being
Develop insight and skills amon

*  Groom skills, attitu
effectiveness

* B students for understanding others

des and values to be effective in interpersonal

"Course Outcome

(Cos) Develop . Bood interpersonal relations  in their individual and
organizational lives.
2. Help them become emotionally intelligent individuals _
3. Their interpersonal skills would help them become efficient employees,
great co-workers and inspiring leaders for their teams.
Attendance

Upon completion of the course the students would be able to
1

this course however a minimum of 75% attendance is a must falling which a

student will not be permitted to appear in examination.

Evaluation Criteria

10. Mid Term Examination: 25%(25 Marks)
11. End Term Examination: 30%(50 Marks)
12. Continuous Internal Assessment: 25% (25 Marks)

a.  Attendance 5%

b. Quiz 5%

c. Case study 5%

d. Presentation and problem solving 10%




—

"f];i_t—- Course Contents
—/

Hours
: "Self - Awareness and Introspection
® Introspection — Concept and Techniques
e Johari Windows- Knowing Yourself 3

® Management of Time - essential steps
e Using your potential
—

11 self - Empowerment

e Concept of Self Empowerment
e Managerial Grid

TI1 | Emotional Intelligence, Etiquettes and Manners
e Emotional Intelligence- concept and components 4
e Developing Emotional Intelligence
e Etiquettes and manners

IV | Interpersonal Communication

e Communication - Definition and Process
e Barriersin Communication

e Tips for effective communication

e Importance of Body Language

vV Interpersonal Relatlonships

e |nterpersonal Relationship - Definition and determinants 5
e Process of developing interpersonal relations i
e Transaction Analysis - Ego States, Stroking and Life Positions

Prescribed Text Books:

1. Rai, U and Rai, 5.M.(2011) Personality Development and Communication Skills . Himalaya
Publishing House.

2. Armstrong, M.(2012). How to be an even Better Manager ,Koganpage.
3. Dr. Alex, K., 2009, Soft Skills, Second Revised Edition 2011, S. Chand, New Delhi

Suggested Extra Readings
1. Covey R. Stephen, (2004) The 7 Habits of Highly Effective People: Powerful Lessons in
Personal Change, Free Press
2. Thomas A. Harris,(2004) I'm OK--You're OK. Harper Perennial
3. Onkar, R.M., (2008) Personality Development
4. Narula, S. 5.(2013), Personality Development and Communication Skills, Taxman

E Resources

htip / /epop anflibnet.ac.in /
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Sclf Management & Development

~Coursc Coordinator Dr. Rita Dewi

muivalent 2 Credits: (One credit is equivalent to 10 hours of lectures / organized classroom activity
/ contact hours; 5 houts of field work / 'lutorial / teacher-led activity and 15 hours of
other workload such as independent individual/ group assignments, presentations, panel
discussion, quizzes, local survey, etc.)

Course Objectives The course is designed to:

e Familiarize students to the importance of self management and development.

* To understand various approaches of self management and development.

* 'This course gives students an understanding of the concepts and tools needed
for understanding and working on the “Self”. It is useful for hamessing the
immense powets hidden “with in” the self and these are the sectet tools for self-
change. The powers again emerge in the self as it withdraws from body
consciousness activity and attitudes.

Course Qutcome 1. (KA): Knowledge of Self Management & Development.

(Cos) 2. (UO): Understanding of approaches of Self management & development
3. (DA): Development of ‘Self.

4. (DM): Application of concepts and tools needed for understanding and working on
the “Self’

Attendance Students are expected to attend all lectures in order to be able to fully understand this
course however a minimum of 75% attendance is a must failing which a student will not
be permitted to appear in examination.

Evaluation Criteria 1. Mid Term Examination: 25 Marks
2. End Term Examination: 50 Marks
3. Continuous Internal Assessment: 25 Marks

a. Attendance 5%
b. Quiz 5%
c. Case study 5%
L d. Presentation and problem solving 10%




Unit

Course Contents

Hours
I Understanding Self Management
o Self Management and Self Evaluation
e Self Discipline 04
o Self Awareness, Identifying one’s strengths and weaknesses
e Planning & Goal setting
I Developing Soft Skills
e  Soft skills: Types, Importance
e Communication skills, Developing Positive Attitude 04
e Team building and Teamwork
e Time Management, Stress Management
'TIT | Understanding Self Development
e Concept of Self Development/Personal Development
* Personality Development 04
e Theories of Self Development: Cooley’s Theory, Mead's Theory, Freud'’s Theory
v Art of Communication

e Definition and Process
e Formal and Informal communication

04
¢ Barriers to communication
® Artoflistening, reading and writing
\' Career Management Process and Development
® Process of career management
® Career Path and Development 04
» Career development interventions
* Contemporary issues in career management: Work- family conflict, Career
management and quality of life
Prescribed Text Books:
1. Onkar, R.M., 2008, Personality Development and Career Management, Third Revised
Edition 2011, S.Chand, New Delhi
2. Dr. Alex, K., 2009, Soft Skills, Second Revised Edition 2011, S. Chand, New Delhi
3. Greenhaus, J.; Callanan,G.; Godshalk,V. “Career Management” Sage Publication,Fourth
Edition
[ ——
Suggested Extra Readings
1. Pande, s,; Basak, S. “Human Resource Management” Text and Cases. Pearson’s Publication.
2. Mankin, D.2009”Human Resource Development” Oxford University Press.
3. Covey R. Stephen, 2004, The 7 Habits of Highly Effective People: Powerful Lessons in
Personal Change, Free Press
\_

e —————




Coufsc Name

L IMGT 394

N S e e T e e
Entreprencurship Development |
Dr. Chaman Lal

mator

Credits Equivalent

4 (?rgdits: (One credit is equivalent to 10 houts of lectutes
activity/contact hours; 5 hours of fieldwork / Tutorial / t
15 hours of other workloads such as independent individu
presentations, panel discussion, quizzes, local survey, etc.)

/ otganized classroom
eacher-led activity and
al/ group assignments,

mﬁves

The course is designed to

* Develop Entrepreneurship Skills in Students by giving an overview of
who the entrepreneurs are and what competencies are needed to become
an Entrepreneur.

* Enable the students to prepare business plan, successfully launch and
subsequently manage theit enterprises.

[ 2

Make students familiar with different financial institutions which support |
entreprencurship development.

"Course Outcome
(Cos)

19. (KA) : Knowledge about entrepreneurship development and various factors
affect entrepreneurship

20. (SL) : Develop skills to establish and run an enterprise
21. (DM) : Devise effective strategies to launch and sustain an enterprise

Attendance

Students are expected to attend all lectures in order to be able to fully benefit
from the course. A minimum of 75% attendance is a must failing which a student
may not be permitted to appear in the examination.

Evaluation Criteria

4. Mid Term Examination: 25%
5. End Term Examination: 50%
6. Continuous Internal Assessment : 25%
i.  Class participation =5%
(Note: Below 75%=0, 75-80%=1, Above 80- 85%=2, Above 85-90%=3, Above
90-95%=4, Above 95%=5)
J.  Assignments/Presentation = 10%
k. Casc studics/Ficld Survey = 5%

l.  Surprise test/Activity/Quiz = 5%

Unit Course Contents Hours
I Fundamentals of Entrepreneurship

e Concept of Entrepreneur and Entrepreneurship

¢ Entrepteneur Versus Manager o

® Why Entrepreneurship?

® Theories of Entreprencurship

e Classification of Entrepreneurs/Entrepreneurship
I Entrepreneurial Development o8
g_ ® Factors Influencing Entrepreneurial Development & Models of




/—————-—'untrcprcncurship

—T Entreprencurial Support

¢ Entreprencurship Development Programme
e [Entreprencunial Competencies: Areas and Development
e LEmerging Arcas for ]"',ntrcprcncurship

e Success Storics of Entreprencurs

e Lntreprencunal Policies in India
e Start-up India Campaign
e Institutional Support to Entrepreneurs o

Clustering' Relevance and Successfill Clusters

_(—:Eating and Starting the Venture
o Creativity and Business Idea.
o Legal Issues for the Entrepreneur
e PR and Entrepreneurship 08
o Teasibility Analysis

e The Business Plan: Formulation and Submission

Entrepreneurship Management

e Selection of types of ownership
o Strategies for Growth

o Entrepreneurial Sickness & Rehabilitation a
o Case Study
Prescribed Text Books:

12. Hisrich, R.D., Peters, M.P. & Shepherd, D.A., (2008), Entrepreneurship, Sixth Edition,
Tata McGraw-Hill, New Delhi.

13. Khanka, S.S., (2012), Entrepreneurial Development, First Edition(Revised). S. Chand &
Company Ltd., New Delhi.

14. Roy, Rajiv., (2011), Entrepreneurship, Second Edition, Oxford University Press.

15. Chatantimath P.M., (2008), Entrepreneutship Development & Small Business Enterprise,
Third Edition, Pearson Education, New Delhi.

Suggested Extra Readings
17. Zimmerer, W., Thomas, Scarborough, M., Norman, (2009), Essentials of Entreprencurship

and Small Business Management, Fifth Edition, PHI Learning Private Ltd, New Delhi.
18. Barringer, R., Bruce, Ireland, Duane, R., (2011), Entrepreneurship: Successfully Launching
New Ventures, '1'hird Edition, Pearson Education, New Delhi.
19. Timmons, A, Jeffry, Spinelli, Stephen, (2009), New Venture Creation: Entrepreneurship
for the 21st Century, Seventh Edition, Tata McGraw-Hill, New Delhi.
20. Mosse, A., Eric, Mitchell, K., Ronald, (2009), Cases in Entrepreneurship: The Venture
Creation Process, Fourth Printing, SAGE Publications Inc., New Delhi
21. Desai, Vasant, (2012), Entrepreneurial Development and Management of Small and

Medium Cnterprises, Second Edition Lditon, Himalaya Publishing House, Mumbai.
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Stress Management BT ——

Dr. Adit1 Sharma

2 (?"f'd".t-‘: (One credit is equivalent to 10 hours of lectures / organized classroom
activity / contact hours; 5 hours of field work / Tutorial / teacher-led activity and

15 hours 'of other wo_rkln:xd such as independent individual/ group assignments,
presentations, panel discussion, quizzes, local survey, etc.)

/ Hqves Course Objectives: The course ic

rCouree o it designed to make the students
* Gaininsights about the nature, types and sources of stress.
*  Comprehending the sources and recognizing symptoms of stress in
. organizational context
g ® Understanding various stress coping strategies for management of stress
mcome On completion of the course, the students would be able —
{Cos) L To recognize the symptoms of stress those are present within and
outside.
2 Design individual and organizations interventions for management of
stress that anises due to work and non work activities.
5. 'The course would make thetn aware about the importance of overall
wellbeing of individual and society for leading a fulfilling and
: wholesome life.
[Arendance Students are expected to attend all lectures in order to be able to fully understand

! this course however a minimum of 75% attendance is a must failing which a

student will not be permitted to appear in examination.

Evaluation Criteria | 25. Mid Term Examination: 20% (25 Marks)

26. End Term Examination: 50% (50 Marks)

27. Continuous Internal Assessment: 25% (25 Marks)
a. Attendance 5%

b. Case study 10%

c. Presentation and Assignment 10%

Unit Course Contents Hours

Introduction to the Concept of Stress

* Stress- Definition, Nature, Concept 4
* Approaches to Stress
* Person-Environment Theory

| O P ——

Organizational Stress & its sources

* Occupational Stress

* Role Stressors g
*  Sources of Stress- Organizational Culture, Mergers and Acquisitions, New Work
Arrangements, Job Loss, Dual Career Relationships

——




Il

/ o,ganlzatlonal Stressors
4

Prescribed Text Books:

Leaﬂership and Stress
Motivation and Stress

conflict and Stress
P

stress Indicators & Burnout

symptoms of Stress

gurnout

Siress Management and Emerging Issues in Stress

General and Organizational Approaches 5
nology, Behaviour and Work Stress

[ ]
« Tech

o Stress and Future of Work

3. Cooper, C.L. [2000). Theories of Organizational Stress, OuUP, Oxford, UK.
5. Dewe, P.and Cooper, C.L. (2020). Work and Stress: A Research Overview, Routledge, New York
3. Cartwright, S. and Cooper, C.L (1997). Managing Workplace Stress, Sage Publications, UK

Suggested Extra Readings
4 sharms, R. R and Cooper, C. {2017). Executive Burnout: Eastern and

and Approaches for Mitigation, Emerald Group Publishing Limited, UK
palmer, S. and Cooper, C.L. (2007). How to deal with stress. Kogan Page, UK
Cooper, C.L.,, Dewe, P.J. and O'Driscoll, M.P. {2001). Organizational Stress: A Review and Critique
of Theory, Research and Applications, Sage Publications, New Delhi.
Ventouratos-Fotinatos, R. and Cooper, C.L. [2015). The Economic Crises and Occupational Stress,
Edward Elgar Publishing Limited, UK.

5. Dewe, P. and Cooper, C.L (2004). Stress: A Brief History, Blackwell Publishing Ltd., UK
6. Seyle, H. (1976). Stress in Health and Disease, Butterworth Publishers Inc., USA

Western Concepts, Models,

E Resources
1. hup: .inflibnet.ac.in




Project Management

Course Code: AFA 503
course Name: Project Management

credits Equivalent: 2 Credits (One credit js
iy / contact hours; 5 ho €quivalent
actiVity urs of lab 10 10 hours of lectures / organised classroom

- nd 15 hours of Oratory work
activity a other workload / Practical / field work / Tutorial /teacher-led

.- nal work placement; i uch as in
optl0n3| P literature survey/ librar dependent individual/ group work; obligatory/
P

; dissertation/thesis: Y work;
rOJeCtS/ / IS; seminars, etc.) k; data collection/ field work; writing of papers/

course Objectives: The course |s designed to enab
a

e i i s le
initiation, F’FOJEC‘t P'anmf’li& Organizing, project monit the student to know about the steps of project
the projects, project auditing and control, oring and control, various sources of finance for

gvaluation Criteria:
1. Mid Term Examination: 25%
2. End Term Examination: 50%
3. Continuous Internal Assessment: 25%
project Report 10%
Case study 5%
presentation 5%
Quiz 5%
Course Contents
UNIT | Project Initiation (5 Hours)
Project Management —Project hierarchy, Project Lifecycle, Project and Strategic Management
Project Origination — Political, Legal, Economic, Socio-demographic, Technological factors
Project Feasibility — Market Analysis, Technical Analysis, Financial Analysis, Project Appraisal and
Selection
Assignment of Project Report
UNIT Il Project Planning (5 Hours)
Project Definition — Project Scope, Project Planning model, Work Breakdown Structure, Organizational
Breakdown Structure
Estimating Time and Cost — Factors affecting quality of Estimate, Estimating Guidelines, Cost estimates
Scheduling, Networking, Theoretical aspects of PERT, CPM
Resource Allocation — Types of Project Constraints
Risk Management — Process, Identifications, Analysis
Case let discussions

UNIT Il Project Execution — Monitoring and Control | . .(3 HOUfS_‘)
Project Organization Structure and Culture = Traditional or Functlf)nal Organlz‘anc?ns, Project ‘
management through dedicated team, Matrix Organizations, Choice of Organizations, Organizationa

Culture, Staffing and related issues .
Project Monitoring and Control — Setting a Baselln.e,
Indices to Monitor Progress, Forecasting Final Project Cost

Case Study (4 Hours)

UNIT IV Project Financin _ . '
Financing Of:he Project gCapital Structure, Menu of Financing, Internal Accruals, Equity Capital,
- i ital Advances

Preference Capitals, Debentures, Term Loans, Working Capital A

Monitoring and controlling Time Performance,



oD =~ oy W

v ture capital and Private Equity -
o2 : Venture cagi,

UN[T VAPI:{ede:dlt —GOSUre il " il IHYESXQ;
__» audit — When to audi evie
Pfoj audn' H W

o Closure Process, Perfo OW to ayg;
. Mmance ! Vh°sh
-oct Review and Related Aspects Evaluation Ould audit, The (3Hours)
» 1he Audit Re .
port, Project Closure

proje” )
Submwon of project report

,VC& pe
Ft com
1 ,'\a" =
parison, The VC investment

et gooks:

anaR B. (2011). Proj
Khandm Prasanna (2015??2;£§:“‘5nt. PHI Learn
«Graw Hill Educatio » Flanning, An "ing Pwt. Ltd. N _
nPVE. Ltd. New Delhia'YSls, Selection Fi:n‘?elh..
' » Financing, Implementatio :
n, and Raviaw.

Tate
Additional Readings:
Maylor Harvey (2012). Project Man
. i ageme
sal Vas‘;’:aézon)_- Project Managemen:t:[:.eamn Education
B_.( ). Project Management-Pri - Third Edition, :
tions Pvt Ltd., New Delhi nciples and Tech

GoelB-
: Himala -
publica \malaya Publishing H —
" Narendra (2009).Pro nIQUES-FifS\Ed‘ﬁO: ouse, New Delhi.
SingM » 12503 roject Managem tion. Deep & Deep
House, NeW Delhi. entand Control. Fifth Revi
Pinto,K.JEffrev.(2009). Project Management, P evised Edition. Himalaya Publishing
Richardson Gary L. (2011). Proj . Pearson Educati
T an,
nagement: A Managerial Appr;cﬁc\’Tavlorand Francis.
ch. Wiley India Edition.

ter Katherin (201 i
o (2010). International Project Management. Sa
. Sage South Asiz Edition



attendance Re

studen

Y
ectives: The course is desi _ g of pa
cours* o EREGto; Pers/ projects/dissertati

od mvestment Skills
ed AFA 544
Finance and Investment Skills

jvalent: 7 Credits (One credit is equival
alent t

5 5 hours of laboratory work / 010h
' Practica| ours of lecty
" | / field Work/Tutorialr/e: / organized classroom activity /
work; data collecti ; work: obli eacher- - \
ry on/ field work: Wiithn k; obligatory, S :If led activity and 15 hours of
0

_ple the students to unde
" rstand the basics of finance
and Investme
nt Skills.

enable students to manage their
own portfolio and help oth
er to design basi
¢ portfolio.

provide training and exposure to s
provide experience to deal with sat\::: ents about Investment skills and
. gs,t . o nves
quirement: A, risk, liquidity, returns and imert mariets.
personal finance.

tsare expected to attend all lectures i
s In order to be able to fully benefit from th
om the course. A minimum of

gvalu

ation Criteria:

Mid Term Examination: 25%
End Term Examination: 50%
Continuous Internal Assessment : 25%

Course Contents:

UNIT -

UNIT - Il: The Origin and

e Practical/ Demo

e Virtual Trading

e Visit to Stock Brokers, Mutual Fund Houses
e Guest Lectures from Experts

e Live Projects/Case study/ Case Work

(3 hours)

I: Introduction to Financial System
ons of Financial Intermediaries ,

The Financial System, Nature, Evolution and Structure, The Functi

Financial Instruments
The Role of Financial System in Economic De

financial services, Importance of financial services,
c environment, players in financial services

velopment, The Indian Financial System, Meaning of

Types of financial services

Financial services and economi
(4 hours)

Growth of Banking
Types of banks in India

Role of RBI as @ regulator
Types of accounts an

International banking services

jan Banking system,
king, RBI structure,

o customers;

History, The Ind
Challenges and Trends in Ban
Banker and customer, Bank's obligation't

s and services,
Banks and technology; duct

d customers

various IT pro



"

Insurance Sector

g1t ot o= (4 hours)
& [fpte .uc ‘o, Definition, Need and importance, Life and i
° principles of Insurance, Kinds of Insurance Life’lns e e
, Rationale for opening up of the T ;ecto : urance, General Insurance
o LIC,GIC, Abrief introduction to IRDA Act - r to Private Sector
UNIT - 1V: Trading and settlement System in Stoc.k Exc::::e‘:‘ct, 1938 o)

. Meaning and Functions of Stock exchanges

. Organization of Stock Exchanges in India: i
a: Traditiona I Ap—.
stock exchanges. | structure, Demutualization, Corporatizati

. Listing of Securities: Advantages of listing, listing Procedure

i d Sett ; .
e Clearing and Settlement, Online Trading, Trading at NSE, Trading and Settlement System at BSE
. Over The Counter Exchange of India (OTCEI)

UNIT - V: Mutual funds and Money Market Instruments (4 hours)

e Mutual Fu:.cl:ls, Structure of Mutual Funds, Types of Mutual Funds, Advantages of mutual funds
e Treasury bill, Cornmercual bill, Commercial paper, Certificate of deposit, REPO/Reverse REPO
e Call money, Notice money, Term money, Credit card , Factoring , Consumer finance

prescribed Text Books:
1. Sasidharan & Mathews (2011), Security Analysis and Portfolio Management, Tata McGraw Hill, New Delhi.

2.

Khan M.Y. (2009), Financial Services, Fifth Edition, Tata McGraw Hill, New Delhi.

3. Siddaiah T. (2011), Financial Services. First Edition, Pearson, New Delhi.
suggested Additional Readings:

1.
2.
3.

0w o N o w

10. Pathak (2011). The Indian Financi

Bhole L.M, (2011). Financial Institutions and Markets, Fifth Edition, Tata McGraw Hill, New Delhi.

Batra & Bhatia, (2001). Management of Financial Services. Deep & Deep Publication, New Delhi.
Ravichandran K. (2011). Merchant Banking and Financial Services. First Edition. Himalaya Publishing House,
New Delhi.

Rose & Hudgins, (2010). Bank Management and Financial Services. Seventh Edition. Tata McGraw H
Delhi.

Gupta, Aggrawal & Neeti,
Khan M.Y. (2009) Indian Financial Sy
Pathak (2007) India Financial System, Second edition, Pearson, New Delhi.

Tripathy (2010). Financial Services. Fourth Edition, PHI Learning, New Delhi.
Gordon & Natarajan,(2010), Financial Markets and Services. sixth Edition, Himalaya Publishing House, New

Delhi.

ill, New

(2007). Financial Institutes & Markets. Kalyani Publication, New Delhi.
stem, Sixth Edition, Tata McGraw Hill, New Delhi.

al System. Third Edition. Pearson, New Delhi.
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€% nployability Skills

(0"
Na
1s€ . » credits (One credit i
oV nt: 2 s equiva
¢ ed' ul\la'e  BoTtoRaTE / lent to 10 hours of lectures / organised cl /
cr . 5 hours rk / practi ; classroom activity
35 cal / field work / Tutorial / teacher-led activity and 15 h ¢
- ity an ours 0

urs
cth°
con:a oad such as independent individual/ group work; obli
; obligatory/ optional work i
placement; literature

e wo k; data collection/ field :
rary WOt work; writing of papers/ proj -
projects/dissertation/thesis; seminars, etc.)

. _..The course is designe
e Object“’es' Th gned to make the students knowledgeable about the various skills and

. i the i i ;
es that will help m to achieve their potential and help them in improving their employability

o attend all lectures in order to be able to fully benefit from the course. A minimum of

are expected t

i ust failing wh I
nceisam g amination.

75% attend@ ich a student may not be permitted to appear in ex

graluation criteria:
Mid Term Examination: 25%

End Term Examination: 50%

Continuous Internal Assessment: 25%

Attendance and Class Participation: 10%

pPresentation: 15%
Course Contents

UNIT1 4 Hours

o Employability skills

e Components of employabilitv

e Models of employability

4 Hours

UNIT I

e Skills and Competencies

® Assertiveness

4 Hours

¢ Reading Skills

UNIT Iy
*  Self Management
* Self Awareness

® Self Evaluation



4 Hours

’ hod’ of [nhancmg Creativity
el
) M ion and Innovative Procass

’
4 Hours

ext pooks:
Grave Is, ANN (2010) Delivering Employability skil
] H "
s in the Lifelong Learning Sector: Further Education
s " e \

4 ills, Learning Matters Ltd., UK.
2

e Additional Readings:
e

o 0, M= (2010)- Soft Skills: Enhancing Employabili

, yability: Connecting Campus with Corporate, 1. K

R
1.
jonal Pvt Ltd, New Delhi

internat
vetts C- and Ricketts J. (2010). Leadership:
) picke ip: Personal Development an
d Career Success, Cengage
earnings USA =
,, vishnu p(2012). A Handbook on Employability Skills: Soft Skills for Students and Job Aspirants, L2
Lambert Academic Publishing GmbH KG. P
s, Hager p. and Holland, S. (2007)Graduate Attributes, Learning and Employability Volume & of Lifelong
Learning Book Series, Springer, The Netherlands
5, Hind, D.W.G. and Moss, S. (2005). Employability Skills, Business Education Publishers Limited,



2nized cl
assroom activi
ivity /

] f labor
g - hours © atory work / v /T
./ practi
o} actlcaI/field viork [ Tut
¢/ Tutorial [ teache
] er-lad activity
and 15 hours

he’ wo sUCh.Zs independent individual/ gro
,y/libf""’ work; data collection/ field work: ¥ 'up wiork: obli
‘; Writing of
p

Cour‘e oblecﬂ"e‘: The course is designed to:

smiliarize students tot
. he importance of self mana
gement and deve
elopment,

[
fe) understand various a
T pproaches of sealf managem
ement and develo
pment.

.
, This course gives students an understa
standing of
the concepts and tools needed for understand
erstanding and

are the secret tools for self-ch
an
 onsciousness activity and attituxgi: The powers again emerge in the self as it with
3 as it withdraws from bod
Yy

,mendance Requirement:

students 3r€ expected to attend a .

% _ttendance i< 2 must failing JL‘ii;tures in order to be able to fully benefit from the course. A mini

£v sluation Criterla: a student may not be permitted to appear in the exami;\ation.lmum o
Mid Term Examination: 25%

gnd Term Examination: 50%

Continuous internal Assessment: 25%

. Attendance: 5%
° Class Participation: 5%
° Library Assignment:5%
® Presentation: 5%
° Quiz/Role play/ Any other activity
Course Content
Management

UNIT I: Understanding self
o Self Management 2

o Self Discipline
e’s strengths and weaknesses

nd Self gyaluation

o Self Awareness, |dentifying on |
o Planning & Goal setting * managing self - emotions, ego, pride.
UNIT II; Developing soft Skills d

e Developing positive Attitu ek

Team puilding and Teamwor
o Time Managemen
o Stress Managemen
self Development
Development

UNIT 1Ii: UnderSt:;‘se|f Development, personal
pt



v

Theor'es of Self Development: Cooley’s Th
eory; Mead'

S Theo i F y
Vi rt of communication ry, Freud’s Theory
UN'T Deﬂnition and Process
Forma! and Informal communication

parriers to communication

art of listening, reading and writing

v: career management Process and Development

uNIT
career management

process Of
, career path and Development
reer development interventions

Ca
contemporarv issues in career ma .
nagement: work- family conflict, career management and qual
nt and quality of

life

Text pooks:
;. onkar, R.M., 2008, Personality Development and Career Management, Third Revised

4ion 2011, S-Cha

2. Dr. AIEX, K'r
eenhaus, J.; Callanan,G.; Godshalk,V.

nd, New Delhi
2009, Softskills, Second Revised Edition 2011, S. Chand, New Delhi

£d
“Career Management” Sage Publication,Fourth

3. Gr
gdition

additional Readings:
Publication.

1. Pande,S.; Basak, S.
2. Mankin, D.2009“Human Resource
3. Covey R. Stephen, 2004, The 7 Habits of Highly E

nagement” Text and Cases. Pearson’s

ford University Press.
e: Powerful Lessons in

“Human Resource Ma
Development” Ox
ffective Peopl

personal Change, Free Press



contact hours; 5 hoyrs of labor
other workload such ag indep

Provide traini
i tramlr'1g to students about selling techniques and skills
€ €xperience to handle the real time situations
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Attendance Requirement:

Studen
5% ts are €xpected to attend all lectures in order to be able to fully benefit from the course. A minimum of
attendance is a must failing which a student may not be permitted to appear in the examination.

Evaluation Criteria:

Mig
" :e'm Examination: 25%
Ontierm Examination: 50%
n
Uoys Internal Assessment : 25%



e Class partlclpatlon —_—
© 25%=0, 75-80%=1, Ab
. BC'DW 7 ’ ove 80.-ggo,
(NotE’ 3%=2, Aboye g
assignment/Presentation/ Surpyise 14
Skl" DemonStrat'On = 15% st = 5%

ourse contents:
|: Role of selling In Marketing

Fundamentals of Marketing
Role of Selling

An effective marketer

An Effective Marketing Mix

o
. ConsumerBehaviour:Retaile.Organizatio I
na

-0 personal Selling and Salesmanship

-

Understanding personal selling and Theories of Selli
success factors of Professional Salespeople eline
Modern Selling/ Changing Role of a Sales Force

Sales Preparation and Process

T - U selling Goods
Understanding the concept of Product
Practical/Demonstration: Selling Consumable goods

Practical/Demonstration: Selling Durable goods
Field Selling

UNIT- IV: Selling Services

Complexities with Service selling

[ ]
Practical/Demonstration: Selling Services

UNIT-V: Managing Relations with Customers

e Basics of Relationship

e Key Concepts

e Practical Demonstration: Relationship Selling an

Prescribeq Text Books:
raham &
on Educati

1) Kotler Philip; Keller Kevin Lane; Koshy AD
), Sales and

) South Asian Perspective, 13" Edition, Pears
Havaldar Krishna and Cavale Vasant (2011
3) Education,
Isr::l Cundiff and Govoni (2011), Sales Manage
ia.

ha Mithiles
on, New DEIhl. )
Distribution Management, Tata McGraw Hill

ment (Decision, Str

[
‘9 =
2-90%=3, Aboye 90-55%=4, Abcye 95%=5)

(06 Hours)

(06 Hours)

(06 Hours)

(06 Hours)

(06 Hours)

d Service Recovery

war (2009), Marketing Management: A

ategy and Cases), Pearson Education,
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Leadershi Development

urse COdE: CSR 408

co i
ame: Leadership Development

course N
(s Equivalent: 2 Credits (One cr i
credi edit is equivalent to 10 hours of lectures /
es / organized classroom activity /

act hours; 5 hours of laboratory w
co:; workload such as independr:nt ?r::i/-zraCtlcal / field work / Tutorial / teacher-led activity and
B ey/ library work; data collection/ field vidual/ group work; obligatory/ optional work pl e 15'h°UI'S "
surv work; writing of papers/ projects/dissertation/thz a_ceme“t' e
sis; seminars, etc.)

course objectives: The course is designed:

. To grasp the required ski i
; i inderstandihe ‘< nIllis ofa Iead-er who aspire to assume leadership roles in organizations
; gnitive, emotional, social, cultural, spiritual, moral and behavioral asp'ects of

leadership.

attendance Requirement:
students are expected to attend all lectures in order to be able to fully benefit from the course. A minimum of

75% attendance is a must failing which a student may not be permitted to appear in examination

gvaluation Criteria:

Mid Term Examination: 25
End Term Examination: 50
Continuous Internal Assessment : 25

e Attendance-10

e Class Participation-5
e Quiz-5

e Presentation: 5

Course Contents:
(4 Hours)

UNIT I: INTRODUCTION TO LEADERSHIP
Introduction to Leadership

Leadership Myths
The Interactional Framework for Leadership

A-O-R Model of Leader Development
(4 Hours)

UNIT II: LEADERSHIP APPROACHES
* Trait Approach

Behavioral Approach

Contingency Approach

Contemporary Approach

LFASA LEADER (4 Hours)

UNIT ii: SKiLLS FOR DEVELOPING YOURSE
* Learning from Experience
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prescr Hughes, Ginnett and Curphy. 2013, Leadership- enhanc:
1. dition. McGraw Hill, New Delhi.

4.

. SKIL
oy

Technical Competence
gffective Relationship y,
ment Planning

Ibility and Influenclng Othaers

Bulfdiﬂg
Bulldlng
Deve'op
Bu”dlng cred

LS FOR DEVELOPING OTHeRg
: Goals
Scm'r;g,ng Constructive Feedback (4 Hours)
Prtlﬂ,‘(;mB High Performance Teams
g:legatmg and Coaching

Ls TO DEAL WITH SITUATIONS
LeadershiP a.nd Es : (4 Hours)
skills for optimizing Leadership as Situations chap,

anaging conflict and Negotiation ge

xadership Ethics and Values

Superlors and Peers

bed Text BOOks:

ancing the lessons of €xperience. 7e, Indian

ed Additional Readings:

sage Publications India Pvt. Ltd, New Delhj.
Gill, Roger. 2012. Theory and Practice of Leadership, Secong Edition, Sage Publications Pvt, Lt

New Delhi.
owen, Jo. 2012. The Leadership Skills Handbook. Second Edition. KoganPage, New Delhi. India

2,
3. The Maxwell, John C. 2005. The 360° Leader- Pearson, New Delhi, Ingia.
4. Alex, K. 2009. Soft Skills: Know Yourself & Know the World. S. Chand & Company Ltd. New

Delhi.
Mohan, A. Chandra. 2013. Leadership and Management: Text, Cases and Exercises), Himals

Publishing House, Mumbai.
Rowe, W. Glenn and Guerrero, Laura. 2013. Cases in Leadership, Third Edition, S

Publications India Pvt. Ltd, New Delhi.
Vijayaragavan, G. 2014. High Performance Leadership: Text, Cases, Games & Practical Tools

High Performance Managers, Himalaya Publishing House, Mumbai.

Industria| Psychology

use Code:  HRM 512

c,eurs‘e Name: indystrial Psychology

s Equivalent; ; Credits (One credit is equivalent to 10 hours of lectures / organized classroom ac

e

tl:tatt hours; 5 hours of laboratory work / practical / field work / Tutorial / teacher-led activity and :.5\':
" Yorkloag e as independent individual/ group work; obligatory/ optional work p\a\cemenm.ars
i : | ' ; sem
Merary wor k; data collection/ field work; writing of papers/ projects/ dissertation/thesls; s

lectives: The course is designed to:



School of Business and Management Studies
TAB Shahpur, Kangra, HP, 176206

Notice

Date: Auguse [, 201

1t 1s for the information of all the students that School of Business and Management Studics, |

starting following valuc-added courses (VAC) during the Monsoon Session-2017;

e (SR 405 Self Management and Development
e (CSR 401 Human Values and Ethics
[ ]

AFA 502 Project Management

The interested Students are requested to submitted their name in the office of

undetsigned Dy

August 15, 2017 5.00 PM.

School of Business and Management Studies

-



5 Central University of Himachal Pradesh
54@\ 3 HPKV Business School

School of Commetce and Management Studies
Dhauladhar-11, Dharamshala, Kangra, HP, 176215

Datc: /\ug\‘llst 3,2019

|
. |
Notice ‘L
. E . = K ~ ~
It is for the information of all the students that the Department of HPKYV Business bclpool, School

Monsoon Session-2019:

of Commerce and Management Studies, is starting following value-added courses (\71\#3) during the
1.

|
l
MGT 375 Motivation skills and Self-management >‘

August 9, 2019 5.00 PM

The interested Students are requested to submitted their name in the office of unclctsiéncd by

H caa

<V Business School

\



o Central University of Himachal Pradesh

e .
é % HPKYV Business School
4 .«,“\-/: = o School of Commerce and Managemeht Studies
AR Dhauladhar-I1, Dharamshala, Kangra, HP, 176215 [
Now oo, Date: (\THLI.\’[ 3, 2020

|
Noutce 1
|
It is for the informauon of all the students that the Department of HPICV Business School, School
of Commerce and Management Studies, is starting following valuc-added courses (VAC) during the
Monsoon Session-2020:

I. AT'A 544 TFinance and investment skills 4

2. HRM 416 Employability skills |
3. AI'A 502 Project Management
4. MGT506 Personality Development and Career Management

The interested Students are requested to submitted their name through email info.mgt@h )cu.ml.in

by August 14, 2020 5.00 PM




Central University of Himachal Pradesh

§ (,w\ n HPKYV Business School

Dhauladhar-I1, Dharamshala, Kangra, HP, 176215

Notice

7

g CII [ StUdleS o

\ BINGRRATE

http://cuhimachal.ac.in, Email: hod kvbs@hpcu.ac.ln Fax : 01892-229331

Date: /\LILUSI 06,2021

It 1s for the information of all the students that the Department of HPICV Business ESchoo], School

of Commerce and Management Studics, is starting following value-added courses (VAC) during the
»

Monsoon Session-2021

MGT 508 Intellectual Property Rights
MGT 101 Foundation skills in I'T’
MGT107 Quantitative Analysis for Management
MGT 120 Employability skills
MGT 122 Soft skills in Management
MGT204 Emerging Trends in Management
MGT 402 Comprehensive Viva Voce
MGT 410 Dissertation (PG)
MGT 498 On-the-job training
- MGT 501 Leadership Development
. MGT 502 Self Management and Development

VRN A W=

—_
—_ O

—
9

I\

. MGT 504 Human values and ethics

. MGT 505 Finance and Investment skills
. MGT 507 Counscling skills

. MGT 509 Interpersonal Cffectiveness

—_ e e
SN AW

The interested Students are requested to submitted their name through email info.mgt

by August 13,2021 (11.30PM).

. MGT 503 Managing Innovation, Incubaton and Creativity

|
|
|
|




? r’f@:’;) ) Central Wniversity of ﬂ)imacbal Pravesh
e [Eslnblishe(l under the Central Universities Act 2009]
District Kangra - 176215 (HP)

Dlmrnmshnlz\,
www.cuhimaclml .ac.in

Dated: 30 August 2022

NOTICE \

MBA, that Makeintern (An

This is for the information of the students of
of E-Cell 1M

and Previously Associated partner
Calcutta/Bengaluru /Indore) is conducting the 10th Edition of the Intetnational
Business Plan Championship this year in collaboration with [IM. The Inte[rnational

Business Plan Championship is divided into two rounds to help the students in
d then selecting the best for the next round.

Internship provider

upgrading their skills at first an

Interested students are advised to email the

to chamankashyam983@thu.ac.in.

|

|

|

|
ir details (Name and enrolmenﬁ number) |
| ‘

|
r _
| Difector
Centre for Entrepreneurship and Innovation

Copy to -

1. DEO, SCMS for circulation to all the students of MBA
2 Dean, School of Commerce and Management Studies.

N
|W6B I))"
irector

Centre for Entrepreneurship and Innovation
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NOTICE

final
nual

September,2022. in the office of HPKVBS . You all have to submit the
traning report printed as per the gurdelines shared earlier in the Training m
by 30 September,2022.

All the Students are required to submit their internalship certificate latest b lan




&
o Central Univergity of MHimachal Pravesl)

(ESTABLISHED UNDER CENTRAL UNIVERSITIES ACT 2009)
Dharamshala, Himachal Pradesh-176215

Dated: 22June, 2022

NOTICE

L . , 1
This is for the information of all the Ph.D. Supervisors that as per clause 9.9 of the Ordinance no

42, during the presentation of the research synopsis and review/ monitoring of the research

|

|
progress of the candidate, the concerned supervisor shall act as the convener of the committee

under the overall chairmanship of the head of the department. The concerned éupewisor shall

also prepare and submit the report of the progress review meeting of each Research Degree

Student. |

|
|
|

Head of the Department
HPKV Business School
School of Commerce and Management studies

|

|

b
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Date: August 1,2022
Notice

In reference to SOP’s with réspect to Independence Day Celebration a Panel Discussion of|RD
Scholars of Management wil] be held on 4 August, 2022 ( 11.00 am ) virtually . In this reg\ard
Online meeting of RD Scholars with HoD and Faculty Co-ordinator, Dr. Manpreet Arora|will be
held today at 3.00 P.M. Link will be circulatgd‘through wats app group. l

|

fhd

| .
|
s HPKV BusineLs Schoo\ \/&\W/‘
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Date: 07.09.2022

Notice

All the Students of MBA-3 Semester are required to come at 9:30 am and attend the ongaing
presentations of on the job training . ‘\(/* y
U ’\

e\
A

7|

Prof. Sanjeev Gupta,

Co-ordinator(Training EvaluatiLn Committee)




e, hy,
hH

lile No M€K v /s X [

(‘(/JI/V)()/?/)o‘},“/ Date: . 76 .09 2000

\1I the students of MBA 39 g
at 1030 AM for the

conducted in Semin

ired to come in formal dress on September | 20"
view and Feedback Session.
avisar-11, and Dharamshala.

Nts to attend the session.

, 2022
on the job F1'1111u1g Re

ar Hall, Dhauladhar p

The session would be
|

It s mnndnton’ for

all the stude

W

HPKYV Business School
Cc to;

c\\ \'m
Ve v
1. Dean, SOCMS

2. Guard File




Notice
i1~ for the information to all the students of MBA V7 Semester that there will an online expert

v [ dipectese (1 TS

ccure on ' Straregre Performance Measurement systems” by D Babeet Gup
l‘( ]‘o,HllH(‘l)” at oy l'l”\‘('l"ﬂll\ ( “”(“I(‘ ”{ I\',,nnn {l n"l‘(' ,’\l,’ll) l'.“"l".?(("-) on "(!lh{\\lw( 22
i 1145 AM_ The session would be conducted in Seminar Hall & CR-5, Dhauladhar Pansar 11, arid

Dharamshala

It 1« mandatory for all the students to attend the session.

=

Head
\.\
HPKYV Business School (A1 i

Cc to:
1. Dean, SoCMS
2. Guard File

—

&
Head o L\
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TN Centeal ddneesie of Hrmachal Pranesl

v ud v D sl iy |
W o g g
N al e nognvian faon b
F.No.: HPKVBS/5-22 /CUHP/2019/ 2113 Dated:| 74 17007
Notice
l,nhoplenourshup Club  HPKV Busimess School is organising a live session on the
topic.” Start = up Tips * at Central University of Himachal Pradesh on 26 09 zO//‘ it
LT 15 am through Google meel plat form ‘
Google meet link to join: https://meet. google com / cey-ndpj-rpx ,
ience

Mi Pankaj Thakur, Founder & Chairman, Nemo Heallh Care, will share his exper
& Journey of Nemo Health care with the sludenls of MBA

l
|

You all are cordially invited to attend the same

HPKVBS 7/7/?



Central University of Himachal Pradesh
School of Commerce and Management Studies P
N7/ FHIPKV Business Schaol 4

1 Yharcdndbens 11, 1Vasarmetiats Kawges HIP (945
WL,/ /cuhimachal ac in, Emsd hod kvba@hpou o i fae 0191 2

t

File Noo Hcvsfe-23feufsmyf 212213 Dare .26
Notice

s
the meeting

It 1c for the informaton 1o all the rescar h cupervisors thar

¢ ommuttee (R1D( of the HPIKV Business 5S¢ hool, Sof MS = dl be held in the

want to l‘lnn ¢ any item hefore th

October. 2022, 1n this regard if any rescarc h supervisor
<ame in the office by Hepte mibder ¥

regarding their Rescarch Degree <tudents, may submut the

i)

HPKY Budsiness seh
WA

(cto:
1. Dean, SoCMS

All research supervisors

3. Guard File
4
)

k

™)

HPKYV Business School
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F.No HPI(VBS/CUHP/5-22/CUHP/201 9|20\ €2~

Dated : - \\-\0. D22

Notice

\
Its for the information to all the Faculty member that a meeting of the Department is\
scheduled tomorrow at 10:00 am in the committee room to discuss following; issue,
Ts

|

. '\ .
Syllabus l
2. 1IQAC \
3. News Letter \‘o
4. Training Placement \‘,‘
5. Research Journal \
6. Management for \\

International conference

HoD ‘y: “ ‘0 «
HPKVBusiness Schoo{l\



Central Univcrsily of Himachal Pradesh

SL'I]))I()‘: CPOe t ‘ . . . . e / -
ool of Commerce and Management Studies e

& )
: LIPKYV Business School
Kangea, 11, 176210

' Dhavdadhac 11, Dhacamehata,
@hpeuacinfax 01R92 2201 "

hu://cahlmachal, o Ay Emall hod kvl

1“1le No !//)/\‘)//)\/‘Q D )/CUIN‘/ "r»/()/',//g
Notice

loas tor the mformaton (o all the MBA students that;

I The repular traning session on group discussion, mock interviews, and apttude test as well as

. . . ) . > ; s
club acuvities will be conducted on cvery I'riday w.e.f November 4, 2022, No leate will be

cntertamed during (hese sessions,
. . / sday. No student
Itas mandatory 1o wear proper dress code in the campus except on Wednesday. No st

2.
will be allowed to sit in the classes without dress code.
3. Join at least two clubs notified by the department and submit the informaton in the oflﬁcc.
4. Submit your wuaining reports by November 11, 2022.
5. The presentation on your Research Proposal will start in the last week of November, 2?22.
6. The Industrial Visit will be scheduled after end term examination. i
|
1
Ly
. _ Head 9 ((o \w
HPKV Busm'gss School
|
Cc to: | |

I. Dean, SoOCMS

2. All the faculgr mentors
3. Guard File |
Head |

HPKYV Business School
\




Central University of Himachal Pradesh

b IHPKV Business School Ve
J P * = . v
‘g' School of (.:.).“."..‘.‘.(nrﬁnt'm.d.ﬂ':,“.l.f:f,';.:tm Studics
hitp://cuhimachal,ac.in, Email: hod_kvbs@hpeu.ac.in Fax :01892-2291331
liile No. 44/ "I‘V'Qg/” . [Cm”’!“”l <1e Dates 20,2822,
Notification
In additton to the previous commuttec, following sub committees have also been constituted to
complete the MBA admission proccss 2022-23,
1. Students Grievance Redressal
a.  Prof. Mohinder Singh (Convencr)
b. Dr. Chaman Lal
¢. Dr. Bhawana Bhardwa)
2. Document Verification .
a. Forms 01 to 35: Prof. Mohinder Singh, Dr. Gitanajli Up:\dhny:\ & Dr. S:\r\'lgsh
h. Forms 36 to 70: Prof. Sanjeev Gupta, Dr. Bhawana Bhardwaj & Dr. Aditi $harma
c. Forms 70 and above : Prof. Dipankar Sharma, Dr. Manprect Arora & Dr. (TTh:\mnn
3. Students Orientation \
a. Dr. Manpreet Arora (Convener) \
h. Dr. Sarvesh Kumar ‘I
c. Dr ij Devi LJ'/'
. Head Jlo\
HPKV Business School *
Copy to: | \\
1. Dean, SoCMS ‘.\
2. All the faculty mentors \
3. Guard File ~ \
]
Head Vs

HPKYV Business School



. \('\ , i - '
¢ O 1+ Central University of Himachal Pradesh /m=
‘ (Lstablished under € ontral Unlversities Act 2009) AT
\ PO Box: 21, Dharamshala, District Kangra, Himachal Peadesh 176215 o

N l—\\’\«\/(%s‘ls»)') ICU\-lpllo\ﬂ/zl'/l

Date — 1.11.2022

embers that there will be a guest lecture

0 AM. The students should be seated in
s who attend the lecture

tudents and faculty m
ber 2022 at 11:3
|s. Only those student
ridge Consulting.

This is for the information of all's
tomorrow i.e. Wednesday, 2" Novem
CRS by 11.20 AM and must be in business forma
will be allowed to sit in campus placements with futureb

g

oD, HPKV Business School \

|
|

CCto-
All MBA students

All faculty members

Notice Board
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@; Central AAniversity Of
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School Of Commerco and Management r)|llt]1n’1 [‘JI]
HPKV Business School N
Dhauladhar I, Dharamshala. K

angra — 1762 15(Hp)
e www . cuhimachal ac in
\_7,{(,(”'(!‘1 (R 2

Y As T
Hew

) Datad
o o Notice
This information s for all the students ol

10112022
ion. MBA 3" Semester (202123 1ar
that I.cadership Club, HHIPK VIS s gomg to s e g

1)
N organize a grou
Nov. 2022 from 12:30 pm 1o 1:3( p.m. b i

as per the lollowing plan:
|_Groups :

B Modecrators

ss1on on 1l

'he Group Discussion will be orpanzed

Roll T TFiminas
{ Group A Prof. Dipanker Sharma | oll Numbers Timings _Room
Prof. Sanjeev Gupta
G CUHP2IMBAO! (o : R
( Ms. Anu Sohal (RD Scholar) CUMP2IMBALG 12:30 pm to 1.00 pm \_}n“\ax‘r‘
| Group B Dr. Bhawna Bhardwaj T ey —"
Dl'Adlll Sharma CUHP2IMBAL7 (0 R P | CR-3
Ms. Mridul (RD Scholar CUHP21MBA29 ‘, ’
GI'OUP C Dr. Chaman Lal 12:30 pm to 1:00 pm \A"_ o
Dr. Sarvesh Kumar CUHP2IMBA30 (10 CR- 4
Ms Tanya (RD Scholar) CUHP2IMBA42 |
Group D Dr. Manpreet Arora CUHP2IMBA43 10 | 12:30 pm to 1:00 pm CR-5 |
Dr. Rita Devi CUHP2IMBAS4 - |
Ms. Monika (RD Scholar) §
Group E Prof. Dipankar Sharma 1:00 pm to 1:30 pm \
Prof. Sanjeev Gupta CUHP2IMBASS to Seminar
Ms. Anu Sohal (RD Scholar) CUHP21MBAGS Hall!
Group R Dr. Bhawna Bhardwaj 1:00 pm to 1:30 pm |
Dr. Aditi Sharma CUHP21MBAG9 to CR-3
Ms. Mridul (RD Scholar) CUHP21MBAS0 '
Group G Dr. Chaman Lal 1:00 pm to 1:30 pm
Dr. Sarvesh Kumar CUHP21IMBABI lo
Ms. Tanya (RD Scholar) CUHP2IMBA91
Group H Dr. Manpreet Arora CUHP2IMBA93 to | 1:00 pm to 1:30 pm
' Dr. Rita Devi CUHP21MBA103
Ms. Monika (RD Scholar)

Coord'métors:

| e
Dr. Gitanjali Upadhaya
Ms. Pratibha (RD Scholar)

Ms. Tanvi (RD Scholar)

|

HOD, HPKVBS of ”)V
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Notce
e physical vennicauon ot orgmal documents of the newly admurced candidates wm NIV al 00

will be held on 7 November, 2022 (9.30 am) at Dauladhar Parisar 11

, Centeal Utiverany ol 1 o bl
2l - aed 1 " N N . . . .
Pradesh (sttuated in the campus of Govt. Sr. See, School for Boys), Dharamshala, IKanpra, 112 A e
candidates have to presentin the campus along with their origmal documents as per detal below

(1) Ongmal Documents (o be shown 1o the Adnussion Commitice and one self-atested copy of el
document to be submutted:
1 Mark sheets of Matriculation and 1042 and Graduation.

u. Category Certificate if applicable (OBC certificate should have not been issucd Later | than

months).

. Kashmin Migrant Certificate, 1 applicable.

\

. Persons with Disabilities Certificate, if applicable. ‘
v. LEW'S Ceruficate, if applicable

(b) Original Documents to be submitted: \

1. Migration Certilicate \

u. Character Certificate

) . . . e vedrs. 1 jcable
Self-declaration by student for intervening period/ over a gap of three years, if appli \
Employer’s no objection certificate, 1f applicable (‘

i |
‘I'wo Passport size photographs.

vi.  Aadhaar Card

|

i . ; i ; after
The course registration and orientation programme will also take place on the samec day
(
- . !
documents verification.

\\
ead /
! HPKV Business School Y ( 1 }




/
ral University of Himachal Pradesh
V-

rlt
5‘3 HPKV Business School
m“;nﬂ "

school of Commercc and Management Studies Aryer e
Dhauladbar-11, Dharamshala, Kangra, FIP, 176215

_// Mtﬂrga’cw Emall: hod_kvbs@hpcu.ac.In Fax :01892-229331
/ g | = e Date: AWM 222% 2
No pow 23
/ I& 11t
/
Notice

ord till November 30, 2022 of MBA-II1 '14

- ul
He fac plc'\SL

The ¢ nexure-] before DCCCIﬂbCl 5, 2022. In case student has shortage of attendance
tl an
per ¢ a warning of letter given to him if any. w 4/_9\)
eacli

ide the \Vl‘ltte
Pro‘l &u’”(‘w

HPIKV Business School -
Copy t(;ean (Academlc), Central University of Himachal Pradesh
21: Dean, School of Commerce and Management Studies
3. Faculty Member, HPKV Business School
oQ\J \\l'w/v"',

4. Guard File
| HPKV Business SChOX

ty i is directed to submit the qttend'mce rec



Central University of Himachal Pradesh

HPKYV Business School V==
. \* VE wmr
School of Commerce and Management Studies -

Dhauladhar-I1, Dharamalfala, Kangra, TP, 176215
http://cuhimachal.ac.in, Emall: hod kvbs@hpcu.ac.In Fax : 01892-229331

HPKYAS 5~u/ <U~HP/M/‘7/ 2230 Date: ...} 2:\2:, 292

Notice |

|

A e b o s
earch Proposals of MBA-III Semester students will be held on January

their reseatch pr Posal duly

L

Head -
HPICV Business School

The presentation of Res

2022 from 9.30 AM onward. Students have to submit the copy of

i ' : 22.
forwarded by the mentor il the office by December 29, 20




Central University of Himachal Pradesh

N HPKV Business School -(:C;;
@ ' School of Commerce and Management Studies S

Dhauladhar-11, Dharamshala, Kangra, 4P, 176214
http://cublmachal.ac.in, Emall: hod kvbs@hpeu acin Fax - 01892-229331

ile No APRVAS, C'Q)—)CUHPPTS\ 3 .\L - 207

Notice

There will be a session on “Writing Business Research Proposal” for MBA-TIT Semesicr sruner

i i Mass Communicanon, o
Prof. Pradeep Nair, Professor & Head, Department of Journahsm & lMass Lommumess

December 13, 2022 at 11.30%&0 1.30 PM.

r : for the coumse MGT 391
It is mandatory to MBA-III semester students to attend this session for the couwme oo

Business Research Proposal.

P&
e
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Central University of Himachal Pradesh

HPKYV Business School 7’:{\&
School of Commerce and Management Studics TR T sy

Dllzuh\dlmr-ll, Dharamshala, Kangra, HP, 176215

hnp:[{cuhlmachal.ac.ln, Emall: hod kvbs@hpcu.ac.in Fax :01892-229331

File No ARV AS [0 3fcamsy 2019939 Date: .. /2 7. 242 ..

Notice |

4 22 at
There will be a photography session for MBA-III semester students on December 14, 2022 a

i i . nt
11.30 AM. It is mandatory to MBA-III semester students to attend this session for placeme

brochure,

J | Hea
{ | HPKYV Busirless School




Central University of Himachal Pradesh
/ (@ [IPKV Business School Vo=
:‘:‘ i School of Commerce and Management Studics e
Dhauladhae-11, Dharamshala, Rangra, 1P, 176215
I\L\J)_.jjcul1i|uachal.ac in, Emall: I_\gg_l(vbs@hncu.ac.ln Fax :01892-229331
5.\ 2070
Date V2o Moo e

L1le No “ORYBS/ < 21)CUH»"/77 PEN

Notice

MBA-TII Semester

There will be a session on “Wriung Business Research Proposal" for
d, Department of Jour

p Nal, Professor & Hea

Prof Pradee
to 1.30 PM.

ber 13, 2022 at 11.30%51\

Decem
mester students tO attend this session for th

It 1s mandatory to MBA-III se

Business Research Proposal

HPIKV BTsincss School

nabism & Mass Comunu

’smdcms by

TJC?\U()IL on

e course MGT 591

Hea

|
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File No:- HPKVBS/5-22/CUHP/2019 [22 1€
/
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Central dlnwerstty of Dunachal Pradesl

Notice

Dated .- 1& /02" .

The Students of the HPKV Business School who have attendance in the 3@ semester Moonsoon
Semester,( 2021-2023) are listed below with their attendance percentage

[S.N I Roll No J Name - MGT-351 MGT 359 MGT 368 MGT-405 MGT 414 \ MGT 535
l 1 I CUHP2IMBAOI I Abhilash Sharma l 67
l 2 [(‘UHPZINKB/\OZ J Abhinav Choudhary \ 53
] 5 ’(UHPNMBAOS ! ABINASH KUMAR \ 65%
I 6 I CUHP2IMBAOG I AKASH GARG \ 0% \ i
[ 7 l CUIIP2IMBAO7 ‘ Akhil Sharma l \ 657
f 8 ] CUHP2IMBAOS , Akshay Kumar \ \ 6.57':
E I CUNP2IMBAT I ’ anchal heena l \ 65%
[ 10 f CUHP2IMBAI2 ’ Ankit \ 74% \ bp%=
[ 11 I CUHP2IMBAL3 ] Ankit Kashyap \ 657
I 12 I CUHP2IMBA 14 I Ankit Sharma \ ko
[ 13 I CUIIP2IMBALS ANKITA CHOUDHARY \ 655
I 14 I CUHP2IMBAI7 | ANMOL \ \ 657
Fs ! CUHP2IMBAI8 | anshul sharma 67% \ \ 65%
[ 16 I CUHP2IMBAI9 | Anubhav Thakur \ \ 655
[? ] CUHP2IMBA20 | arti kapoor \ | 652
fls I CUHP2IMBA2I Arvind Thakur \ \ 65%
Fs} I CUHP2IMBA23 é‘;'ga';’;my \ \ 65%
rzo I CUHP2IMBA24 | BHARAT KUMAR \ 67% | o5
Pl I CUHP2IMBA2S Deepak Kumar \ YE’S%
Pz I CUHP2IMBA27 DIKSHA PATHANIA 0% 38.09% \ \ 655
I; CUHP2IMBA28 | DIKSHANT RANA 30% \ 65%
Fa CUHP2IMBA29 Dipti 74% \ 5%
[ 25 | CUIIP2IMBA30 | DIVYAM SOOD 7% \ 65%
s Pi 74% 65%
er ’ CUHP2IMBA3I Gitika Pirta \ \
e
!; ) CUHP2IMBA33 Kanchan
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I \plar |
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KIRXISITENY v
VAN DOV |
COIIMBAYS |, 1 ;
£ L 0" . I‘ ' i
IV A Mg s | | ; ‘
| |
a} RN |
CUHIP I 1o KT, p | :
INTEN | |
CHHY Iy Mimal | [
(SWRIRTAS v ’ ‘ ;
PN L Naveen Kiumag N i |
) "N - | 1
U I HAVIOT S R A | 1
Atibile) . t
VUL N A el Tt |
\ TETERNTY N i D B [
v ul HI, IMITAAK Neha kuman e ’"_—‘*—'l{ — ‘\
VoA N I S m . R J} -
) BT S ———— e 3 74% |
it} A(_lf'»ll—l.’lf\ill.v\m Nikata Chaudhary l ——
sletilcit) [ la Chawdbiary .
,‘”-_ _‘_l vﬂ,‘”\m’\” Nirat Kumar \ .\ o
— B 66 70
10U INBAS Nitmal Singh l \ i
e 09
M eunemmas Nishant Choudhary l ‘
Tt 06
l_* CURP2INIBASY Nishchay Dhanaik l 60 7
60
_‘ﬂ_ CULIP2INIBASS parshant 66.7
a1 CUNP2IMBASG Pranshu Bhardwaj 667 |
_1‘-' CUHP2IMBASY Prince Kumat .o(, 70 ’
96| CULP2IMBAGO RAHUL \‘g(,y
. \
a7 | CulP2IMBAG? rakesh kumar 692
48 CUHP2IMBAG3 Rishav Bhuria \.66 7
: |
49 | CUNP2IMBAGY | Rishabh Bhatia l‘“ !
‘
50 | CULP2IMBAGS | Rohit Kumar 63% Hea 1 '?
|
51 | CUHP2IMBAGS SACHIN HIRA HGG? l\
52 | CUHP2IMBAGY Sahil \ 66.7 l
| —
53 | CULIP2IMBAT0 Sahil Bhardwaj 71% l \ \\66‘7 |
54 | CUIP2IMBATI | Sahil Dhiman 71% \ \ Hem \J
55 | CUIP2IMBATY | SATYAM PARMAR \ \ \ 63% \\ }
|
56 | CUHP2IMBASO | Shivansh Dhiman \ | 72 \ | W
57 | CUMP2IMBAS2 | Srijan Sharma \ \ 70% HGGJO%
i
58 | CUHP2IMBASY | VISHANT KUMAR \ \ \366'70%
|
.70%
59 | CUIIP2IMBAY0 ANSHUL PATHANIA \ \ \ o 7o
T
60 | CUHP2IMBAYI Ashima Katoch \ \
61 | CULP2IMBA9] Jasmine \ ‘
= 74% l
62 | CUHP2IMBAY4 Nitin sharma
\ 66.70%
63 CUIIP2IMBA9S Rajat Kumar

Hea
HPKYV Business Study
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Notice
scssion for the photos rtqunrd for the U niveraty Webaite,

be a phnmgraph,
mber 3", 2022 at 11.00 AM

There will

tter and Placement Brochure on Dece

Departm ntal Newns Le
» mandatory to all the Faculty, Research Scholars and MBA students (1 as well as 111 Semester

srudents) to be present in the Campus in formal for the phnmgmph\,
L4

Flead
HPKYV Businss School da \}]v
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F.No. HPKVBS/5-22/CUHP/2019/ Dated-

NOTICE

Al the faculty members of HPKVBS are here by informed that a me‘ﬁg’}jé"’-a _’:G
convened on 27 12 2022 at 2.30 pm under the chairmanship of HoD > c
agenda items to be taken in meeting discussion are as follows -

o

(1) Time Table for spring Semester. 2023

(2) A Finahisation of data for IQAC

(3) NEP related matters

(4) Preview of Clubs & Committee of the Department

Al Faculty members of HPKV Business School are requested to attend € same



Central Univcrsity of Himachal Pradesh
"\, ; HPKYV Business School
P School of Commerce and Management Studies

VS
MY o
Dhauladharc-11, Dharamshala, Kangra, HP, 176215
hnp://cuhlmachal.ac.in, Emalil: hod kvbs@hpcu.ac.in Fax :01892-229331

UL R
File No. H/’/KVBK/S—;JQ/CUJzF/Jo/q/:;_éq

Advisory Notice |
ki ‘cd dug to non
It has been observed by the undersigned that departmental work is hampere 1
: : : ies assigned to them. In
compliance by some of the officials of the department to the duties assig
‘ i i c and s
some cases officials are reacting to the emails sent by the office a

ending the copies to
many including higher authorities.

1 : ' misconduct on th
As a marter of general rules, this would amount to and consttute t

part of
: c advise
an official as per university ordinance (Ordinance-14 Clause-17). All are a
repeat this in future.

not to

I -

Head 3T AVRY
HPKYV Busingss School
Copy to:
1.

Dean, School of Commerce and Management Studies



Central Universi '
University of Himachal Pradesh

,
W ) 7 / 1
C\/\ Sehoo) HPKXV Business School /e
: _ chool of C SFCC ; : : i ]
’ )l of Commerce and Management Studics
Dhauvladhar 11, Dharamshala, Kangra, HP, 170218
p £/cuhimachal pcdn, Emall hod_kvbs@hpou ac In Fax 01892223331
Iile ,\l(,H/myn',/'ﬂ'ﬂﬁlculﬂ"/mm)'\’3/f Date 2707 AgAZ..
Office Order
Prof Sanjeev Gupta, Profeusor, Deparument of HPKV Business School, o
Commerce and Manapement, han been deputed for the educational tour ofgan sed for thc
MBA and RD students of the deparument
Profl. Sanjeev Gupta will be entitled for the TA/DA as per universit R
This order has been issued with the prior npprova] of university authooues.
l“’j,_,_‘u_,,,_;}
Head )
5.V
School o

Copy to:
radesh

Dean (Academic), Central University of Himachal P

F.
2. Dean, Schoo‘ of Commerce and Management Studies
3. Profl. Sanjee}r Gupta, Professor, Department of HPKV Business School
4 Finance officer, Central University of Himachal Pradesh
5 Registrar, Cefrltral University of Himachal Pradesh
6. PS to HVC for the information to HVC
7. Office file
-
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7 ~ T, . 2 e .
V b'Ch()()l ot (,nnnncrn' and :\'1.!!\;!1:('!“(‘“' Studics ’
Dhaudnddbar 11 Yhararmohals Rangrs 11 1710
htto.//cubimachal ac In, Eman hod Kvbs@bhpcu acin Faxr 01897 J7911)
’ iz AZ e "8y
File No HOVAS /7 22 Je u/”/‘ el Date 15.1.7. .22
" /
Notice
nformaaon to all the RD students that the second meeung of t
. : S ¢ held in month of |
ymmiettee (RID( f the HPK\ Business School, SoCMS will be h m
¢ ynopsis/ pre
In this regard 1f anv RD students want 1o present  his/her N P
' B . v 3, 2022
presentanon/progress report, may submut the same m the office by January 3, 2
Pre SYnopsis presentatons will start 10 the second week of January, 2023
\ is
Head
HPKV Business Schoo

Cc to:

I. Dean, SoCMS
2. All research supervisors

3. Director Research, CUHP
4. Guard File
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';n’(ln-rv'mll iy B oabagll haiad t ¥R @ L EET]

I,
i 4l S {54 1y
N otrce
Iv 1e fisg the infomrrmntiomn 1 . .. - . —_— -
L
carcl IrmItl e ‘i\_“:t _ah ol 1371 ) T o > - T .
] ¢l 009 3
cloruary, 2025 In ths repard 1 a1 Ry en e - aeis % eypeeent hnt e CETW o T
'.yl‘\'rlr“.’illllfl‘Jif-)[Il((( report, mas eulyry s - .-,-, o \ faruan P
1
- = y . o
Pre synopsie presentation vill e1art in the sece <k of lanuary. 202
A 5
,4 \ )
»
fc \11
HPKYV Busimness 5¢ hool P A
I“\

Ccto:

1. Decan, SoCMS
2. All rescarch supcwisors
3. Director Research, CUHP
4. Guard I'le \
TR
Head -
15|

FHPKY Business School
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1 Fhe Last files (also en:

! swre the pape numbering)

I'he List of Regsters (with proper page numbering)
’ \
.

Fhe st of items as per stock repister.
e commiuttee wall complere the process within a week and submit the report in this cegard.

\JT\L\A/LJZ
Copy to:

PRIV l’)l\'w.ll\‘ylf'ﬂ\ School \\,\\‘V\\Pw

—
-

\\
1. Dean, School of Commerce and Management Studics "\
2. Dr. Manprcet Arora, Assistant Professor, HPIKV Business School ll
3 Dr. Sarvesh [Qumar, Assistant Professor, HPIKYV Business School “l
4. Dr. Ruta Devy, Assistant Professor, HPIKV Business School \l w‘;‘%
|
5. Guard Iile \ -

/
B\
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ENo :- HPKVBS /5-22/CUHP/2019 / 2317
Dated :- ""”/"’9/9’97'7J

Notice i
\
|

This is for the informatign of MBA — IV Semester students that a meeting has been scheduled on
06.02.2023 at 11:30 am I CR-5, Dhauladhar Parisar — Il to discuss the followings; |

I
I
|
|

1) Briefing on Business Research Proposal presentation-By. Dr. Manpreet Arora

(M

(2) Training & Placement- By Prof. Dipankar Sharma :
(3) Management fest- Dr, Bhawana Bhardwaj |
4) |

4) Review of industrial Visit : Prof. Sanjeev Gupta

All the students are directed to attend the same.

Ut

Headg‘lg_l;
HPKV Business SchQ’ol

N

Ccto
(1) Dean, SoCMS

(2) Faculty Members
(3)Notice Board 5
(4)Guard File . u[

\ ]

)

N
| Heao{lﬁ/i/z
HPKV Business School




Central University of Flimachal Pradesh
e

5 O: 9 Sl . HPKYV Business School
==, choo ) -C
= ol (_E)(')n?:“‘n(fl(.c and Management Studics J i el
mandadbar-11, Dharamshala, Ko » 3 ‘ TR
httpi/Zcunimachal.ac.in . Kangew, 1P, 170215
heep cuhlmachal.ac.in, Emall hod kvbs@hpcu.ac.ln Fax :01892-229331

[<ilc NO. 122K VBS ~oR)eut ]2 02 18
I" / , 2 ) >. Date: . rmuek: AR eea e

Notification

FIPIKY  DBusiness School has been ap sointed as

HIPIKYV Busincs]‘ School as

Bhawana Bhardwaj, Assistant Professor,
and Dr. Manprect Aror:y,

Lind Term Examinauon

Diz.

Ccntcr Supcrintcndcnl Assistant Proflessor,

of MBA-1 Semester Lo be held in

Decputy Supcrintendent to conduct the

sSMoo

th conduct of examinatornn.

Narch 2023. They will ensurce the

M Fiead y

A
HPICV Business School % | D

1. Dean, SoCDMIS

2. Concern faculty Member

3. Guard File




