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Semestet |

Course Code MSW a1

Course Name SOCIAL SCIENCE CONCEPT FOR SOCIAL WORK
Credity 02

Name of Teacher  : DRSHVETA SHARMA

Croeral impact of the teachas in i — %
growth/poerformande
Empathy interpersonal skills of the teachit _ 1%
Conduct & fairness — AW
Relevance & adequacy of the course contents _ 92%
Tuality of readeng material supplied/recommended — 300%
Objectivity in paper-setting & evaluation — 93%
Guidance & interaction outside the class _ 9%
Proficiency to use IT in teaching-learning process _ 92%
Regularity & Punctuality/time management |G -

Abilimy to ensure students interaction in teaching

: 85%
learning process

Expertise 1o use variety of teaching aids & innovative
teaching methods

87%

Inspiring /motivating skill of the teacher

95%

Communication & presentation skills of the teacher

100%

Teacher's conceptual clarity & understanding

93%

Tearcher's knowledge of the subject & general
awareness

l

100%

By

=

B5% 90% 954 100%
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Semester I
Course Code MSW 402
Course Name HISTORY, PHILOSOPHY AND FIELDS OF SOCIAL WORK
Crodits 18]
DRAMBREEN JAMALI

Name of Teachet

wpacl o

Ermpathy/Interpersonal skills of the bead e

f the teachet in vour growth/performante — Ay

Conduct & falrness

vance & adequacy of the course contents

Juality

Ohjectivity in paper-setting & evaluation

Guidance & interaction outside the class — 73%

proficiency to use IT in teaching-learning process

Regularity & Punctuality/time management
%

T
Abil

ity to ensure students interaction in teaching learning
process

%
Expertise to use variety of teaching aids & innovative cx

o e

.
teaching methods

TR

Inspiring /motivating skill of the teacher
82%

Communication & presentation skills of the teacher
80%

Teacher's conceptual clarity & understanding

Tearcher's knowledg
10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

0%
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Semester 4|

Course Code : MSW 403
Course Name +METHODS OF SOCIAL WORK: SOCIAL CASEWORK
Credits 104

Name of Teacher : PROF. ASUTOSH PRADHAN

Overal impact of the teacher in your growth/performance

Empathy/Interpersonal skills of the teacher

Conduct & fairness

Relevance & adequacy of the course contents

Quality of reading material supplied/recommended

Objectivity in paper-setting & evaluation

e
e e
b s
SRR
BRI

Guidance & interaction outside the class [T -0

Proficiency to use IT in teaching-learning process

Regularity & Punctuality/time management

Ability to ensure students interaction in teaching learning
process

Expertise to use variety of teaching aids & innovative
teaching methods

Inspiring /motivating skill of the teacher

Communication & presentation skills of the teacher

Teacher's conceptual clarity & understanding

Tearcher's knowledge of the subject & general awareness

PSSR

85%

83%

85%

o AP (e
CAM
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Semester |

Course Code tMSW 421
Course Name : FIELD WORK PRACTICUM - |:
CONCURRENT FIELD WORK
Credits 4
Name of Teacher : ALL FACULTY MEMBERS
Tatal

Qveral impact of the teacher in your Rrowth/performance

Empathy/interpersonal skills of the teacher

Conduct & fairness

Relevance & adequacy of the course contents

Quality of reading material supplied/recommended

Objectivity in paper-setting & evaluation

Guidarnice & interaction outside the class

Proficiency ta use IT in teaching-tearning process

Regularity & Punctuality/time management

Ability to ensure students interaction in teaching learning

process

Expertise to use variety of teaching aids & innavative
teaching methods

Inspiring /motivating skill of the teacher

Communication: & presentation skills of the teacher

Teacher's conceptual clarity & understanding

learcher's knowledge of the subject & general awarenesss

0%

OBSERVATION VISIT, SKILL LAB AND

109% 20% 30% 40%

T .,b(i e 'RT’I
T ulrud!m rarisar Dehia «
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Semaester 2 |

Course Code MSW 452
Course Name NGO MANAGEMENT
Credits 4

Name of Teacher  : DR SHABAR AHMAD

Total

Overal impact of the teacher in vour growth/performance
tmpathy/Interpersonal skills of the teacher

Conduct & fairness

Relevance & adequacy of the course contents

Quality of reading material supplied/recommended
Objectivity in paper-setting & evaluation

Guidance & interaction outside the class

Proficiency to use IT in teaching-learning process

Regularity & Punctuality/time management

Ability to ensure students interaction in teaching learning
process

Expertise to use variety of teaching aids & innovative
teaching methods

Inspiring /mativating skill of the teacher
Communication & presentation skills of the teacher
Teacher's conceptual clarity & understanding

Tearcher's knowledge of the subject & general awareness

R

R R SRS

0% 109% 20% 30% 40% S50% 60% 70% 80% 90% 100% !
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Semester |

Course Code : MSW 481

Course Name :INDIAN KNOWLEDGE SYSTEM
Credits 12

Name of Teacher : DR DIGVIJOY PHUKAN

Total

Overal impact of the teacher in your growth/performance
Empathy/Interpersonal skills of the teacher

Conduct & fairness

Relevance & adequacy of the course contents

Quality of reading material supplied/recommended
Objectivity in paper-setting & evaluation

Guidance & interaction outside the class

Proficiency to use IT in teaching-learning process

Regularity & Punctuality/time management

Ability to ensure students interaction in teaching learning
process

Expertise fo use variety of teaching aids & innovative
teaching methods

Inspiring /motivating skill of the teacher

Communication & presentation skills of the teacher

Teacher's conceptual clarity & understanding

Tearcher's knowledge of the subject & general awareness

e

30% 40% 50%

el gl

1
1
i
|
1
b3
1

93%

60% 70% B80% 90% 100%
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Semester

Course Code
Course Name
Credits

Name of Teacher

M|

: MSW408

: ADMINISTRTAION OF WELFARE SERVICES
d

: PROF. ASUTOSH PRADHAN
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Semester 8 1|

Course Code : M5W4a05

Course Name *METHODS OF SOCIAL WORK: COMMUNITY ORGANIZATION AND SOCIAL
ACTION

Credits 14

Name of Teacher : DR AMBREEN JAMALI

Total 0%

DO i N Y,

Empathy/Interpersonal skills of the teacher

Relevance & adequacy of the course contents 82%

sy of g e supledrecorneris R
Objectivity in paper-setting & evaluation [ IR

Guidance & interaction outside the class

Proficiency to use IT in teaching-leaming process _ 68%

Ability to ensure students interaction in teaching learning
process

Regularity & puncualty/eime managerent | <

Expertise to use variety of teaching alds & innovative
teaching methods

Inspiring /motivating skill of the teacher — 75%
Communication & presentation skills of the teacher

Teacher's conceptual clarity & understanding. - |, -

Tearcher's knowledge of the subject & general awareness 90%

|

0% 10% 20% 30% 40% 50% 60% 70% B80% 90% 100%

12
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Semester tl

Course Code :SWR 404
Course Name : METHODS OF SOCIAL WORK: SOCIAL GROUP WORK
Credits 14

Name of Teacher :DR SHABAB AHMAD

Overal impact of the teacher in your growth/performance

Empathy/interpersonal skills of the teacher — )

Conduct & fairness

Relevance & adequacy of the course contents _ 77%

Quality of reading material supplied/recommended _
Objectivity in paper-setting & evaluation _ 83%
Guidance & interaction outside the class

Proficiency to use IT in teaching-learning process

Regularty & Puncualty/time manageren R :::
Ability to ensure students interaction in teaching learning SEw
sl e

Expertise to use variety of teaching aids & innovative
teaching methods

Inspiring /motivating skill of the teacher _ 87%

Communication & presentation skills of the teacher

Teacher's conceptual clarity & understanding _ ik
Tearcher's knowledge of the subject & general awareness - ok

0% 10% 20% 30% 40% 50% 60% 70% B80% 90% 100% i
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Semester ||

Course Code : MSW410
Course Name : METHODS OF SOCIAL WORK: SOCIAL WELFARE ADMINISTRATION
Credits (5

Name of Teacher : DR SHVETA SHARMA

Total

Overal impact of the teacher in your growth/performance
Empathy/Interpersonal skills of the teacher

Conduct & fairness

Relevance & adeguacy of the course contents

Quality of reading material supplied/recommended
Ohjectivity in paper-setting & evaluation

Guidance & interaction outside the class

Proficiency to use IT in teaching-learning process

Regularity & Punctuality/time management

Ability to ensure students interaction in teaching learning
process

Expertise to use variety of teaching aids & innovative
teaching methods

Inspiring /motivating skill of the teacher

Communication & presentation skills of the teacher

Teacher's conceptual clarity & understanding

Tearcher's knowledge of the subject & general awareness

o

88%

87%

|

0%

|

09
L)
£

\!

50%

90%

o
=)
£

I

92%

|

B8%

87%

oo
=~
-4

|

o
&
=

90%

88%

|

10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

o
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Semester l

Course Code : MSW422

Course Name - FIELD WORK PRACTICUM - Ii: CONCURRENT FIELD WORK AND EDUCATIONAL
TOUR

Credits 14

Name of Teacher : ALL FACULTY MEMBERS

Total
Overal impact of the teacher in your growth/performance

Empathy/Interpersonal skills of the teacher ’ 7%

Conduct & fairness

Relevance & adequacy of the course contents ’ £3%

Quality of reading material supplied/recommended

DU

Guidance & interaction outside the class

Proficiency to use IT in teaching-learning process —

Regularity & punctuality/time management

Ability to ensure students interaction (n teaching learning — 8%

Orocess

Expertise to use variety of teaching aids & innovative — 420
teaching methods
{rspiring fmotivating skill of the teacher — 82%
Communication & presentation skills of the teacher — 85%
Teather's conceptual clarity & understanding — 85%

Toarcher's knowledge of the subject & general awareness _ 9%

0% 10% 20% 30% 40% 50% 60% 7O% 80% 90% 100%

14
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Course Code MEWASA

Cionrse Namp CBLOCK PLACEMENT TRAINING
Lredits 4

Name of Teacher CALL FACULTY MEMBERS

'Iu:-\l' :
AT A

Oreeral inpsct ol the teacher in your growth/pedormetce

" ¥ ¥ L7 g )
Empathyinterparsonal skills of the teacher

Selevance & adequacy of the course contents [T
. 77%
Cuahty of reading material supplied/recommended —
Objectivity in paper-setting & evaluation —

Guidance & mteraction putside the class

Proficiency to use IT in teaching-learning process [ RN 70
Regularity & Punctuality/time management [T 0%
Ability to ensure students interaction in teaching learning — 958
process i
Expertise to use variety of teaching aids & inniovative 3
. P T
teaching methods
Inspiring /motivating skill of the teacher [ <0
Communication & presentation skills of the teacher [N /s
Teacher's conceptual elarity & understanding — 87%

Tearcher's knowledge of the subject & general awareness _ 87%

S\Cegpiini
GRSl o

15
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Semester Al

Course Code : MSW4ag2

Course Name C INDIAN KNOWLEDGE SYSTEM: SOCIAL WORK
Credits =

Name of Teacher . DR DIGVHIOY PHUKAN

Total

Overal impact of the teacher in your growth/performance _ 5%

Conduct & faines: R

Relevance R adequacy of the course contents

o
pet
o
v

quality of reading material supplied/recommended

Obijectivity in paper-setting & evaluation

Guidance & interaction outside the class

93%

o
Lad
2

Proficiency to use [T in teaching-learning process

egularty & Punctlity/time mansgemert NN
Ability to ensure students interaction in teaching learning _ 93N
process
Expertise to use variety aof teaching aids & innovative _ 53%
teaching methods
Inspiring /motivating skill of the teacher _ 93%
95%

|

Communication & presentation skills of the teacher

97%

|

Teacher's conceptual clarity & understanding

rcher's knowledge of the subject & general awareness R TS

75% 80% 85% 90% 95%

Tea
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Semester Ml

Course Code :SWR 472
Course Name : ALCOHOL & OTHER DRUG ABUSE PREVENTION
Credits 14

Name of Teacher : DR SHABAB AHMAD

Total
78%

Overal impact of the teacher in your growth/performance

Empathy/Interpersonal skills of the teacher

Conduct & fairness 78%

76%

Relevance & adequacy of the course contents

~
w
E

Quality of reading material supplied/recommended
84%

Objectivity in paper-setting & evaluation

Guidance & interaction outside the class

Proficiency to use [T in teaching-learning process 78%

b}
o
&

Regularity & Punctuality/time management

Ability to ensure students interaction in teaching learning
process

o
~
&

Expertise to use variety of teaching aids & innovative
teaching methods

85%

Inspiring /motivating skill of the teacher

e
=

&
=

Communication & presentation skills of the teacher

Teacher's conceptual clarity & understanding _ 23%
Tearcher's knowledge of the subject & general awareness — 76%

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

18
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Semester A

Course Code ‘SWR 473

{c:n:;:; i t HUMAN RESOURCE MANAGEMENT AND INDUSTRIAL RELATIONS
r 0¥

Name of Teacher : DRAMBREEN JAMALI

0a

Total

\
&
*

Owveral impact of the teacher in your growth/performance

Empathy/Interpersonal skills of the teacher 82%

o0
£
»

I

Conduct & fairness

Relevance & adeguacy of the course contents

87%

H

Quality of reading material supplied/recommended

@
B
=

Objectivity in paper-setting & evaluation

o
o
Hd

Guidance & interaction outside the class

2
]

Proficiency to use IT in teaching-learning procass

e
&

Regularity & Punctuality/time management

o
-
&

Ability to ensure students interaction in teaching learning
process

Expertise to use variety of teaching aids & innovative 82%

teaching methods

o
Fod
ES

Inspiring /motivating skill of the teacher

Communication & présentation skills of the teacher — a7%
Teacher's conceptual clarity & understanding _ §7%
@ subject & general awareness _ a79%

Tearcher's knowledge of th

0% 10% 20% 30% 40% 50% 60% 70% BO% 90% 100%

L
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Al
:SWR 474

Semester

Course Code
Course Name
Credits

Name of Teacher

1 4
: DR DIGVIIOY PHUKAN
Total
Jveral impact of the teachar in your growth/pertormance
Empathy/Interpersconal skills of the teacher
Conduct & taimess
Retevance & adequacy of the course contents
f reading material supphed/recommended
rsetting & evalusti
nteraction outsde the cty

Profioency to uie [T in teacthing-learning proces

Regularity & Punctiality/ime management

Ability t0 ensure STLGENTS INTeralhion i Teaching Iearming

prodess

Expertise 1o use vanety of teaching aids & mnovative
1eag hing methods

Inspering /motivating sl of the teacher

Communication & presentation siills of the teacher

Teacher's conceptual clarty & understanding

Tearcher's knowledge of the subject & general awarenest

:SOCIAL WORK IN INDUSTRIAL SETTING

90%

91%

93%

89%

84

>

91%

B9%

BY%

x
=
=

93%

7%

e

o
=

B9%

1%

91%

6%

0% 40% 5S0% 60% 70% BO% 90% 100%

il ¥
S
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Semester all

Course Code : SWR 480
Course Name : METHODS OF SOCIAL WORK: SOCIAL WORK ADMINISTRATION
Credits ;4

Name of Teacher : DR SHVETA SHARMA

Total

Overal impact of the teacher in your growth/performance
Empathy/Interpersonal skills of the teacher

Conduct & fairness

Relevance & adequacy of the course contents

Quality of reading material supplied/recommended
Objectivity in paper-setting & evaluation

Guidance & interaction outside the class

Proficiency to use IT in teaching-learning process

Regularity & Punctuality/time management

Ability to ensure students interaction in teaching learning
process

Expertise to use variety of teaching aids & innovative
teaching methods

Inspiring /motivating skill of the teacher
Communication & presentation skills of the teacher
Teacher's conceptual clarity & understanding

Tearcher's knowledge of the subject & general awareness

21

L oo
=
= R

=

82%

joe]
o
&

87%

4%

g
X

B9%

85%

65%

B84%

o
~
=

85%

~J
o0
®

82%

82%

40% 50% 60% 70% 80% 9S0% 100%
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Semester Al

Course Code : SWR 485

Course Name : FIELD WORK PRACTICUM - I1l: CONCURRENT FIELD WORK AND SUMMER
PLACEMENT IN DEVELOPMENT ORGANISATIONS

Credits 14

Name of Teacher : ALL FACULTY MEMBERS

Total B6%

87%

Overal impact of the teacher in your growth/performance

89%

Empathy/Interpersonal skills of the teacher

Conduct & fairness 87%

Relevance & adeguacy of the course contents 89%

Quality of reading material supplied/recommended

Objectivity in paper-setting & evaluation 89%

& I

v

=
o
~
&~

Guidance & interaction outside the class

84%

Proficiency to use IT in teaching-learning process

87%

Regularity & Punctuality/time management

Ability to ensure students interaction in teaching learning a5

process

Expertise to use variety of teaching aids & innovative
teaching methods

g |
P

87%

Inspiring /motivating skill of the teacher

84%

Cammunication & presentation skills of the teacher

Teacher's conceptual clarity & understanding _ 87%
Tearcher's knowledge of the subject & general awareness — 24%

75% B80% B5% 0% 95% 100%

22
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Semester H 1Y)

Course Code : SWR 423

Course Name : BLOCK PLACEMENT TRAINING
Credits 14

Name of Teacher : ALL FACULTY MEMBERS

Total

Overal impact of the teacher in your growth/performance
Empathy/Interpersonal skills of the teacher

Conduct & fairness

Relevance & adequacy of the course contents

Quality of reading material supplied/recommended
Objectivity in paper-setting & evaluation

Guidance & interaction outside the class

Proficiency to use IT in teaching-learning process

Regularity & Punctuality/time management

Ability to ensure students interaction in teaching learning
process

Expertise to use variety of teaching aids & innovative
teaching methods

Inspiring fmotivating skiil of the teacher

Communication & presentation skills of the teacher

Teacher's conceptual clarity & understanding

Tearcher's knowledge of the subject & general awareness

24

80%

82%

83%

78%

82%

8%

e
e R
83%
R R
SO

R e

~ |

7%
P e S
0% 10% 20% 30% 40% S50% 60% 70% B80% 90% 100%
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Semester 1V

Course Code : SWR 475

E::.;:: Name : SOCIAL SECURITY, LABOUR WELFARE AND RELATED LEGISLATIONS
14

Name of Teacher : DR AMBREEN JAMALI

Total

Overal impact of the teacher In your growth/performance
Empathy/Interpersanal skills of the teacher

Conduct & fairness

Relevance & adequacy of the course contents

Quality of reading material supplied/recommended
Objectivity in paper-setting & evaluation

Guidance & interaction outside the class

Proficiency to use IT in teaching-learning process

Regularity & Punctuality/time management

Ahility to ensure students interaction in teaching learning
process

Expertise to use variety of teaching aids & innovative
teaching methods

Inspiring /maotivating skill of the teacher

Communication & presentation skills of the teacher

Teacher's conceptual clarity & understanding

rearcher's knowledge of the subject & general awareness

HHHAt

0% 30% 40% 50% 60% 70% 80% 90% 100%

82%

B2%

81%

83%

oo

0%

82%

o
w
S

83%

82%

o0
r
ES

83%

82%

oo
(e
=

o
a2
=

82%

B0%
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Semester (v

Course Code : SWR 486

Course Name : FIELD WORK PRACTICUM - IV: CONCURRENT FIELD WORK AND
EDUCATIONAL TOUR

Credits 14

Name of Teacher : ALL FACULTY

Overal impact of the teacher in your growth/performance _ 80%
Empathy/Interpersonal skifls of the teacher _ 78%
Conduct & fairness _ 78%
Relevance & adeguacy of the course contents _ 78%
Quality of reading material supplied/recommended — 78%
Objectivity in paper-setting & evaluation _ 78%
Guidance & interaction outside the class — 78%
Proficiency to use IT in teaching-learning process — 80%
Regularity & Punctuality/time management _ 78%
Ability to ensure students interaction in teaching learning _ 78%
Process
Expertise to use variety of teaching aids & innovative — 26%
teaching methods i
nspiring /motivating skill of the teacher — 73%
Communication & presentation skills of the teacher — 77%
Teacher's conceptual clarity & understanding _ 75%
e S

Tearcher's knowledge of the subject & general awareness

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

26
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Semester v

Course Code : SWR 487

Course Name : NGO MANAGEMENT
Credits : 4

Name of Teacher : DR SHABAB AHMAD

Total

Overal impact of the teacher in your growth/performance
Empathy/Interpersonal skills of the teacher

Conduct & fairness

Relevance & adequacy of the course contents

Quality of reading material supplied/recommended
Objectivity in paper-setting & evaluation

Guidance & interaction outside the class

Proficiency to use IT in teaching-learning process

Regularity & Punctuality/time management

Ability to ensure students interaction in teaching learning
process

Expertise to use variety of teaching aids & innovative
teaching methods

Inspiring /motivating skill of the teacher
Communication & presentation skills of the teacher
Teacher's conceptual clarity & understanding

Tearcher's knowledge of the subject & genersl awareness

0% 20% 40% 60% 0% 100%

SRS
TR TE
e e
—' 77% 'f;_
j— 75%
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Semester LIV

Course Code : SWR 499
Course Name : MSW DISSERTATION
Credits 14

Name of Teacher : ALL FACULTY MEMBERS

Tatal 1%

Overal impact of the teacher in your growth/performance 73%

Empathy/Interpersonal skills of the teacher 73%

Conduct & fairness 75%
Relevance & adequacy of the course contents — 73%
Quality of reading material supplied/recommended _ 72%
Objectivity in paper-setting & evaluation — 73%

~
[==]
=

Guidance & interaction outside the class

[#3)
oo
ES

Proficiency to use [T in teaching-learning process

Regularity & Punctuality/time management

[=3]
oo
=

Ability to ensure students interaction in teaching learning
process

] @
o
*F

o
o
*£

Expertice to use variety of teaching aids & innovative
teaching methods

~J
L
=

Inspiring /motivating skill of the teacher

~J
=]
Bl

Communication & presentation skills of the teacher

Tpacher's conceptual clarity & understanding

o
o
=®

o
-
=

Tearcher's knowledge of the subject & general awareness

0% 10% 20% 30% d40% 50% 60% 70% B80% 90% 100%
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Teacher's Feed Back Form

Please indicate your degree of agreement against cach statement by checking against one of the five columns:
Strongly Agree (5), Agree (4), Not Sure (3), Disagree (2) of Strongly Disagree (1), After completing ihe

Questionnare, please return it o the 1QAC .
Name of the Department/ Centee | Department of Social Work, Central University of Himachal Pradesh

R

Designation Professor

SINo. | Aspect of Feedback Strongly | Agree | Not Sure | Disagree Strongly
: Sliie

Agree
oL -

i The Vision, philosophy &
objectives of the University
are_known

2. Aims and objectives of the
syllabi are well defined and

clear to teachers and students. el el
3 The course/programme of
studies carries sufficient
RN - SSE

number of optional papers.
Programmes outcomes of the
syllabi is well def
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21:.:% llmllcatc your degree of agrecment against each statement by
Strongly Agree (5), Agree (4), Not Sure (3), Disagree (2) or Strong

Teacher's Feed Back Form

Questionnaire, please return it (o the IQAC .

E&lmc of the Department

Designation

_I_Associate I'r

Social Work

ofessor

Strongly

Strongly
Agree

Strongly
Agree

| Strongly
Agree

Strongly

Agree

Strongly

| Agree |
Strongly

Strongly
Agree
Strongly
Agree

Strongly

| Agree |
Strongly

Agree

Strongly
Agree

Strongly
Strongly
Agree

FSTE!Teg
Agree

Strongly
Agree

checking against one of th
ly Disagree (1), After completing the

——
Agree
Agree

_Agrce 15

r SLNo. Aspect of Feedback

I The Vision, philosophy &
objectives of the University
are known

2. Aims and objectives of the
syllabi are well defined and

|| clearto teachers and stydeats

3 The course/programme of W
studies carries sufficient
number of optional papers.

4. Programmes outcomes of the
svllabi is well defined

5 Curriculum having good

| el | | academic flexibility |
6. The course content fulfils the
1 | | need of students

i Need to fully review the
syllabus

8. Students are disciplined and
respect the Staff members

i University provides
opportunities for continuous

o 0 Wi Ak | development of Staff
ERE Equal opportunitics for all
staff is provided

1 1 University has adequate
medical facilities and 18
equipped to handle medical
and other emer encies

L .

12. Rest rooms, toilets, laboratory,
p]aygroun¢ classrooms arc
clean and well maintained

13. Clean drinking water 1s
available

14. Laboratory requirements
including equipments,
chemicals and specimens are
recularl rovided

15, | Computer facilitics are made
available for ICT based
teaching to students

16. Good facility and
encauragcment to the teachers

| for theirresearch
[ s SR O

(TR ok S
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Disagree Strongly

el

¢ five columns:

Disagree

“Strongly
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17, | University pays attention to Strongly
conservation of environment | Agree
and has taken initiative on
implementing waste
management practices

I8 Authorities are approachable | Strongly

and accessible Agree
19, There is a mechanism for Strongly
feedback, review and Agree
performance enhancement for
the staff
20. There is a recognition/ Strongly

Incentive/ Appreciation of the | Agree
individual work is given

The responses made by me in this form are as per my personal and confidential opinion.

Date: 02.05.2022




Please indicate your degree of agreement against each statement by checking &
Strongly Agree (5), Agree (4), Not Sure (3), Disagree (2) or Strongly Disagree

Teacher's Feed Back Form

Questionnaire, please return it to the IQAC,

Name of the Department

Social Work

gainst one of the five columns:
(1), After completing the

[ : :
|_De5| gnation

Assistant Professor

SI.No.

| Aspect of Feedback

Strongly
Agree

Agree

I:

The Vision, philosophy &
objectives of the University
arc_known

YES

Disagree

Disagree

Strongly

Aims and objectives of the
syllabi are well defined and
clear to teachers and students.

YES

The course/programme of
studies carries sufficient
number of optional papers.

YES

Programmes outcomes of the
syllabi is well defined

YES

Curriculum having good
academic flexibility

YES

The course content fulfils the
need of students

YES

Need to fully review the
syllabus

Students are disciplined and
respect the Staff members

YES

University provides
opportunities for continuous
development of Staff

YES

10.

Equal opportunities for all
staff is provided

YES

I

University has adequate
medical facilities and is
equipped to handle medical
and other emergencies

YES

Rest rooms, toilets, laboratory,

playground, classrooms are
clean and well maintained

YES

Clean drinking water is
available

YES

Laboratory requirements
including equipments,
chemicals and specimens are
regularly provided

NOT APPLICABLE

Computer facilities are made
available for ICT based
teaching to students

YES

16.

Good facility and

YES
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encouragement to the teachers
for their rescarch

17

University pays attention to
conservation of environment
and has taken initiative on
implementing waste
management practices

18.

Authorities are approachable
and accessible

1O

There is a mechanism for
feedback, review and
performance enhancement for
the staff

20.

There is a recognition/
Incentive/ Appreciation of the
individual work is given

YES

The responses made by me in this form are as per my personal and confidential opmion.

Date: 27.04.2022
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Teacher's Feed Back Form

I\:I-.tasc ;lrd]i\g'a_ic vour degree of ngrctfnrnl against each statement by checking against one of the five columns:
Strongly Agree (5). Agree (4), Not Sure (3), Disagree (2) or Strongly Disagree (1), After completing the
Questionnaire, please return it to the IQAC,

| Name of the

Departiment

Designation

Socinl Work

Assistant Professor

| SINo. | Aspect of Feedback Stongly | Agree [Disagree | Strongly
= Agree Disagree

I The Vision, philosophy & A e |
objectives of the University YES k. 2 ré
arc known

. Aims and objectives of the
syllabi are well defined and YES = B L
clear to teachers and students.

3 The course/programme of i
studies carries sufficient YES - s - !
number of optional papers. :

4. Programmes outcomes of the VES i 4 3
syllabi is well defined ‘

3. Curriculum having good YES o R ts
academic flexibility

6. The course content fulfils the VES /1 o g
need of students

T Need to fully review the = ¥ b VES
syllabus

8. Students are disciplined and VES £ > 4
respect the Staff members

9. University provides
opportunities for continuous YES - - =
development of Staff

10. Equal opportunities for all VES { . &
staff is provided

11 University has adequate
medical facilities and is VES s i b
equipped to handle medical
and other emergencies

12. Rest rooms, toilets, laboratory,
playground, classrooms are YES - - -
clean and well maintained

13. Clean drinking water is VES £ ) o
available Dy SOetee

14, Laboratory requirements
including equipments, NOT APPLICABLE
chemicals and specimens are i
regularly provided

5. | Computer facilitics arc made
available for ICT based
teaching to students

16. Good facility and

< el Yl
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M

encouragement to the teachers
for their research

17. University pays attention to
conservition of environment
and has taken initiative on YES “ o 7
implementing waste
management practices

I8. | Authorities are approachable
and accessible

19. There is a mechanism for
feedback, review and YES i
performance enhancement for
the staff

20. There is a recognition/ 3
Incentive/ Appreciation of the YES = =

individual work is given

YES — = 54

The responses made by me in this form are as per my personal and confidential opinion,

i - tiiae oA
Date: 27.04.2022 Lab'\vy LA
' 1!1 o :

0 St O
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GV L 8 e

R0\ i el

A® AT
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L'

8 L e

i
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Teacher's Feed Back Form

\ent by checking against one of the five columns:

Please indicate vour degree of agreement against each staten _
Strongly Disagree (1). After completing the

Strongly Agree (5), Agree (4), Not Sure (3), Disagree (2) or
Questionnaire, please return it to the IQAC.

Name of the Department Social Work /—’j
Assistant Professor

Designation
ki
SI.No. | Aspect of Feedback Strongly Agree Disagree Sz_rong*)’
Agree  Disagrec |

1. The Vision, philosophy &
objectives of the University YES - r 7
arc _known Bl Cesd e

2. Aims and objectives of the
syllabi are well defined and YES = - &=
clear to teachers and students. LT ol

3 The course/programme of
studics carries sufficient YES - = =
number of optional papers.

4. Programmes outcomes of the VES 5 = &
syllabi is well defined

3, Curriculum having good N,

: s YES == =

academic flexibility

6. The course content fulfils the VES X a Al
need of students

7. Need to fully review the 5 1 4 VES
syllabus

8. Students are disciplined and VES £ of 8
respect the Staff members

9. University provides
opportunities for continuous YES - - L
development of Staft

10. Equal opportunities for all
staff is provided ¥ES ™ ) W

11. University has adequate
medical facilities and is VES o It
equipped to handle medical W
and other emergencies

12, Rest rooms, toilets. laboratory,
playground, classrooms are YES - 2 %
clean and well maintained

13. Clegn drinking water is VES 5 3 5
available

14. | Laboratory requirements
including equipments, '
chemicals and specimens are NOT APPLICABLE i
regularly provided et
available for ICT based YES L % A 3

i P past
ORI e
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i |
E 2
:: W 1
' encouragement to the teachers "
; for their research £
| 17. University pays attention to 2
i conservation of environment Y 5
i and has taken initiative on YES iy 5 =
E implementing waste rﬁ
management practices N
' 18. Authorities are approachable VES 8 A 2 =
- and accessible :
19. There is a mechanism for
feedback, review and YES 4 o oL :
performance enhancement for
the staff ﬁ:
20. There is a recognition/ M
Incentive/ Appreciation of the YES = i A
individual work is given i |
The responses made by me in this form are as per my personal and confidential opinion.
Date: 27.04.2022 XW X
T o 0l U b )
rarEnERt M gial NE ;
I(I o LAk = .I.\_ | it ‘"IHILIJI_I‘
Corma UNEL o g7
et Tiho e 4E° s
= BT (- e i Lt A
- x\\ cap! gindis all=
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Teacher's Feed Back Form

Please indicate your degree of agreement against each statement by checking against one of the ﬁyc columns:
Strongly Agree (5), Agree (4), Not Sure (3), Disagree (2) or Strongly Disagree (1). After completing the
Questionnaire, please return it (o the IQAC, ]

e A
Name of the Department Social Work s
i Tt R | st
Designation Assistant Professor A e A £ o

e

SINo. | Aspect of Feedback Swongly | Agree | Disagree Strongly
Agree | Disagree

\7 L. The Vision, philosophy &
objectives of the University YES = = s

are known
2. Aims and objectives of the
syllabi are well defined and YES - - =
clear to teachers and students. ) |
3 The course/programme of
studics carries sufficient YES - =
number of optional papers. L
4. Programmes outcomes of the YES
syllabi is well defined el L |
5. Curncu! um ha‘wln_g good VES
academic flexibility XN
6. The course content fulfils the VES
need of students
. Need to fully review the e 3 YES
syllabus 3
K. Students are disciplined and VES
respect the Staff members i
9. University provides
opportunitics for continuous YES -- - --
development of Staff
10, Equal opportunities for all VES
staff is provided

11 University has adequate
medical facilities and 1s VES
equipped to handle medical
and other emergencies
12, Rest rooms, toilets, laboratory,
playground, classrooms are YES - - =
clean and well maintained
13. Clefm drinking water 1s VES
available
14. Laboratory requirements
including equipments,
chemicals and specimens are NOT APPLICABLE
regularly provided
15. Computer facilities are made
available for ICT based YES £
teaching to students
16. Good facility and YES o

40
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encouragement to the teachers
for their rescarch ]

I7. | University pays attention to
conservation of environment
and has taken initiative on YES - s =
implementing waste
management practices
18. Authorities are approachable )
! YES i
and accessible
19. There is a mechanism for
feedback, review and Nt e
YES =
performance enhancement for
the staff L
20. There is a recognition/
Incentive/ Appreciation of the YES =
individual work is given Mo I e

v S PRI i

opinion.

The responses made by me in this form are as per my personal and confidential

Date: 27.04.2022

41
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Internal Quality Assurance Cell
Employer Feedback Form

Dear Employer,

Greetings to you. Many of our university's Post graduates may be working in your orga:nization:
We shall be thankful to you, if you can spare some of your valuable time to fill up this alumni
employers' feedback form and give us your valuable suggestions for further improvement of the

University. Your inputs will be of great use to improve the quality of our academic programs
and enhance the credibility at national level. This feedback will certainly be helpful for various

purposes including decision-making for improvement.

in our University

| Names of the candidates who are serving in your Organisation and designation, Subject studied

dlial sy

1: Mr, Nishant Kumar

Social Protection Officer MHU Gagret

ol 1

L. Please Tick the appropriate box of your response:

Tick @ the number that best describes your level of satisfaction at each question: 1 - far from satisfied, 2 -

not satisfied, 3 - satisfied, 4 - happy, 5 - very happy.

\la-{ow satisfied are you with the student/s work performance and the
cademic system which educated these candidates. 1 2 3 4 5
| 1. General communication skills N
2. Developing practical solutions to work place prohlems v
3. Working as part of a team v
| 4. Creativein response to workplace challenges Vv
5. Self-motivated and taking on appropriate level of responsibility i
6. Open to new ideas and learning new techniques 3
7. Using technology and workplace equipment A
B.  Ability to contribute to the goal of the organization
9. Technical knowledge /skill i
10. Ability to manage/leadership qualities 5
11. Innovativeness, creativity
12. Relationship with seniors/peers/subordinates
13. Involvement in social activities X |
14. Ability to take up extra responsibility =

15. Obligation to work beyond

(¥ Scanned with Oken Scanner



On a scale of 1 to 10 how do you rate your overall satisfaction with CUHP students and
the curriculum?

1 2 3 4 5 6 Ean 9 10
4 ] L5 i

Regarding the subjects learned by the staff and its level of usage, in your organization, please give opinion:

Mr. Nishant Kumar has worked as coordinator of Day care center Dharamshala HP and now he is working as Social
wotection officer at Mobile Health care Unit at Gagret Una HP. He has learnt so many professional things in this

organization,

Project implementation

Budgeting

Reporting

Lesioning with PRIs Govt. and other CBOs

Community awareness on different heath and right issues.
Coordination and support to team as and when required.

el e B e B

How could our programs be improved? What specific comments do you have regarding the

curriculum?

1. Special guest lecture from specialist of different sectors
2. Subject Specialization on particular topic like Psychiatric social work, clinical social work, etc.

If you would like our assessment team members to contact you to discuss any issues, please provide us your
contact number.

Email.ID: rajesh.kumar@helpageindia.org

Phone: 9418977457 ]

Name: Dr Rajesh Kumar Position:Director, State Head Himachal Pradesh and Ladhkh

Company/organization: HelpAge India
Date: 02/05/2022
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Internal Quality Assurance Cell
Employer Feedback Form

Dear Employer,

Greetings to you. Many of our university's Post graduates may be working in your nrganization:
We shall be thankful to you, if you can spare some of your valuable time to fill up this alumni
employers' feedback form and give us your valuable suggestions for further improvement of the
University. Your inputs will be of great use to improve the quality of our academic programs and
enhance the credibility at national level. This feedback will certainly be helpful for various
purposes including decision-making for improvement.

"Names of the candidates who are serving in your Organisation and designation, Subject studied

in our University

1 Mr. Kanwal Sodhi Labour  Welfare
Officer

2

I. Please Tick the appropriate box of your response:
Tick B the number that best describes your level of satisfaction at cach question: 1 - far from satisfied, 2 -
not satisfied, 3 - satisfied, 4 - happy, 5 - very happy.
ow satisfied are you with the student/s work performance and the academig
stem which educated these candidates. i 2 3 4 5

General communication skills | i

Developing practical solutions to work place problems

Working as part of a team

Creative in response to workplace challenges |
Self-motivated and taking on appropriate level of responsibility N |

Open to new ideas and learning new techniques v

Using technology and workplace equipment

J
Ability to contribute to the goal of the organization \
Technical knowledge/skill J
J
v

Wl o N o ;i | W

. Ability to manage/leadership qualities
. Innovativeness, creativity

. Relationship with seniors/peers/subordinates J
Involvement in social activities H|
. Ability to take up extra responsibility n)
. Obligation to work beyond schedule if required '

s
=

! i i b

—
—

=
a8}

—
W

T
-~

—
wu

On a scale of 1 to 10 howdn /ou rate
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Regarding the subjects learned by the staff and its level of usage, in your organisa tion, -;_alt-rasé _g_w; bpininn:

How could our programs be improved? What specific comments do you have regarding the

curriculum?
|

Drawing heavily from human resources management, law and industrial relations, Labour Law effectively deals
with all issues arising in the relations between workers and employees. Based on government laws and regulations,
these laws delineate the rights & responsibilities of both workers & employers, specific grievance mechanisms,
dispute resolution, union-management and negotiation and so forth. Law Courses in India and abroad also touch on
human resources management with specific issues on industrial relations and maintaining successful relationshipsg

between employee & company.

Vou should more focus on Labour Law and Industrial law in your curriculum. It will help in enhancing career‘

possibilities of employees.
If you would like our assessment team members to contact you to discuss any issues,

|
!
|
please provide us your contad

number.

Email.ID: persounel.vsm@vardhman.gg_m

Phone:+91-8894723618

Name: Ramesh Kumar Sharma Position: Personnel
Manager

Company/organization: Vardhman __ Spinning Mills,
Baddi

Date: 11-05-2022

: » TR :
E‘ﬂ@‘j"ﬂﬁ"‘- Stnt AF =y i..l-_r'-'.v:_‘\‘ z 1
ik tv,u;‘p._.‘.-l .rlr.-h i .-.-\"-:.'-'.;A\ ¥ :
plend, o e R e daﬁh
o R T L kel TIEESEE
) @nﬁ 3-@4 gyglty = um;* A
-1_3@15'3._ s P At
e Pucop QLR
U 1 adarnieal

(¥ Scanned with Oken Scanner




Internal Quality Assurance Cell (IQAC)

Ly LR

ALUMNI FEEDBACK FORM
Dear old student of our University,

Greetings to you. We are glad that you have spent your valuable years in pursuing your higher education in this
university. We shall be thankful if you can spare some of your valuable time to fill up this alumni feedback form and
Ive us your valuable suggestions for further improvement of the University, Your inputs will be of great use to
improve the quality of our academic programs and enhance the credibility at national level. This feedback will
certainly be helpful for various purposes including decision-making for improvement.

I Please Tick the appropriate box of your response.
SLno  |Attributes e L__ ¥ 'L\;fery 'Good | Average Poor
xcellentGood |
1. Admission Procedure v |
2 Alumni Association/Network of old Friends v
3 Canteen Facilities L R . O BT R B
4, University ambience v I
5. Environment v '
6. Faculty v
i Fee structure ol
8. [Hostel Facilities v
9, How do you rate the courses which are skills |/
oriented
10.  How do you rate the courses that you have studied for |v/
Masters
11, [How do you rate the learning experience in terms of v
_ feaching and learning : L - ! : |
12.  [Infrastructure & Lab facilities v
3. |Content learnt in relation to your current job. g
14, |Library resources v ‘gi
15.  Course of study and its relevance to the real-life v |
Llpp!icalion
16.  {Overall Rating of the University v
17.  |Overall rating of academic programs v
18.  |Project Guidance v
19.  Quality of support material v
20.  |Industry visits v
21, [Training & Placement v
32, |Overall capability of students passing out of this v
CNCHE - e o i 1 o

1. FEEDBACK ABOUT UNIVERSITY
1. Do you feel proud to be associated with our university as an Alumni? Yesv' / No
2. How do you rate development activities organized by the Department/College/Institute for your overall
development? Very Little / Some Extent /Quite A Bit / Very Muchv’ :
3. Are you willing to participate in the alumni activities for the development of the university? Yesv / No
4. Were your grievances properly handled at the Department/University?

(a) As a student Very Little / Some Extent /Quite a B / Very Muchv’

(b) As an alumni Very Little / Some Extent /Quite a Bit hv
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Iv.

(©) Computer Facilities - Adequate v / Not adequate / Needs Improvement

(d) Internet & Wi-Fi . Adequate / Not adequate v/ Needs Improvement
(€) Sports and Cultural facilities: Adequate v / Not adequate / Needs Improvement
(H Classrooms : Adequate / Not adequate v / Needs Improvement

FEEDBACK ABOUT DEPARTMENT & FACULTY (Point No. 6 to 8)

‘Have you obtained sufficient know-how (both in Lh.-e(.\-l'y and p|$l_itc} at {ll’.:.]‘.'l 5 ieﬁ_‘/_f No
7,1s the education imparted was_useful and relevant in your present job? | Yes v /No
8Were the administrators & teachers cooperative? _Yes v /No

9. Rate the following academic initiatives taken by the University to improve know-how of the students.
(a) Industry Oriented Projects : Very Little / Some Extent /Quite a Bit / Very Much Vi
(b) Seminars &Workshop : Very Little / Some Extent /Quite a Bit / Very Much v
(c) Guest Lectures : Very Little / Some Extent /Quite a Bit v / Very Much

(d) Special Training Classes for bridging Industry/Academic gap : Very Little / Some Extent /Quite a
Bit / Very Much v

Please comment on the following (Point No. 10 to 15)

10. Relevance of curriculum in your Job: all subjects are directly or indirectly relevant
11. Need any change in curriculum and syllabi: no change required

12. Improvements in teaching and learning Process: teachers are good

13. Your vision for the University. To have a permanent campus

14. Your contribution to the University. none

15. Any other suggestions/comments: no further comments

Year of passing 2016 ‘
PG Degree studied [MSW

Please deposit the completed form to
The Director, CCBB, Shahpur Campus, Shahpur, Kangra, 176206

47 _ E
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